OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: /J'Mtf'J !#/, _ Date of Request:_2 ^ 

City Attorney Branch/Section: dii (/!'// /-/ Tte O 

^ UiA'-b 

Outside Employer Name and Address: Number of hours per week: 




Outside Title/Position: AjfoftWij 


L 





.Outside Work Schedule days/times 
Phone Number: 


: Aj// 


T ype ofWork: ///l iflJi/ibg/ Start and End Date: < izA/// 

i/t ^ di$pudp ddf/i fidd/fad dddrn/ff 7 ‘ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires shat the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount- 

^9 

5VED BY: 



Date: 



Chief of Staff 


Date: H-Wfe? 


Yes 

No 

□ 


□ 

□ 

□ 


□ 

Ef^ 

□ 

Ef^ 

□ 


□ 

0^ 

□ 


0^ 

□ 


3?- ,i q\ C 


*lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY f / 

_ Date of Request: /lb 



L 


City Attorney Branch/Section:. 

Outside Employer Name and Address: ' 


Outside Title/Position: 







Number of hours per week: J- S 

Outside Work Schedule days/times:_ m!a 
Phone Number: 


Start and End Date: /////£ / /Z 


■Al/lb 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


Yes 

□ 


No 




□ H 7 ^ 

□ ^ 

□ Ef"' 

□ ^ 

□ B 7 

□ a 7 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49,57.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name 


: H±kd hdOlM. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATT0RNEY : '3/eA 


iA 


Date of Request:. 


City Attorney Branch/Section:. jj/lr/' Outside Title/Position 

Outside Employer Name and Address: Number of hours per week: S _ 

_ _ Outside Work Schedule days/times:_ 



Phone Number:. 
Start and End Date: 


Type of Work: /Cy Start ancl Encl Date: 

'/tj /M/i w 4 a. -fonvt/r 4/Mp//y?r us/w f S i 

J ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied; 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will 


ill you recei 

APPROVED BY: 


ive any remuneration for your employment? If so/fist the approximate amount: 



Date: 



, " f '/ & 


Date: 


Yes 

No 

□ 

S'" 

□ 


□ 


□ 


□ 


□ 


□ 


□ 

0^ 

□ 


• lO 

-1C 


Date: 


^Branch Chief 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 






"S 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
n ATTORNEY 

Name: Jams Levart Barquist _ Date of Request: July 25, 2016 

City Attorney Branch/Section: Labor Relations Outside Title/Position: Judge Pro Tem 


Outside Employer Name and Address: Number of hours per week: 3-4 hours per day , appc 

_ Los Angslss Supsrior Court _ Outside Work Schedule days/times: ^ days ps r yaar 

I’ve been doing this throughout my City Attorney ei f|^ ( |o^ l j3J®U^ er 

Type of Work: Jud 9' n 9 _ Start and End,Date: 2016/20 J 7 _ 

#7 T 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 



□ 

□ 

□ 


□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official’s services to the City. , 

7. Are any issues of municipal law involved? If so. describe: 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 

i.-'v 

Superyi, 


u 


Date: 


Chief of Staff 



Date: > j i ~ 




Date: 


Branch Chief 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in t 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or fobbying firrf that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit ore 
entitlement for use pending before you. 































Name ilanis Levart Barquist 


City Attorney Branch/Section: |Labor Relations" 
Outside Employer Name and Address: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

_ ATTO RNEY 

.. \ Date of Request 1 jThursday J anuary 28, 2016 



Westside Jewish Community Center 5870 W. Olympic 

bivd. Los Angeies, ua ~ -- 


Outside Title/Position- iBoard of Directors Member 


Number of hours per week: I 1 meeting per month, 


Outside Work Schedule da vs/times: Tuesday evel 
Phone Number 


Type of Work: |Bgard of Directors work: reviewing budget,! start and End Date- jjvj 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


\/as/|u - \fg- V~i 

I a'i dapip • 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes 


1. Whether the payment or the services for which the payment would be received creates the _ 

appearance of or involves actual use of public office or employment or the time, facilities, *-■ 

equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the n 

acceptance by the official of any money or other consideration from anyone other than his or her U 

agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


4. Whether the payment or services for which the payment would be received involves the r -1 
performance of any act in other than an official capacity which may later be subject to the control, U 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of n 
his or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that n 
will hinder the official's services to the City. 


7. Are any issues of municipal law involved? If so, describe: ITCo" 




8. Are you representing a person or entities in a p roceeding where you will be taking a position 

adverse to another municipality? If so. describe- IIMo 


9 Will YQH receive any remuneration for your employment? If so list the app r oximate amm int' 

|No remuneration | 

- 



Supe, 






Date: Zpf i C? 


Chief of Staff 


jptUC_ Date: g j\M\U 



□ 

□ 

□ 


Date: 


ftf(. 


No 

El 

El 


El 

El 

El 

El 

El 

El 

El 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



















































Name; 


Jean-Claude Bertet, 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section:.. 


Date of Request:, 

Outside Title/Position: Attorney 


FEB 012016 

Dec ember 2 8, 2015 

resources 


Outside Employer Name and Address: 
Solange Bertet (mom) 



Number of hours per week: 1-2 hr s/mo nth 
Outside Work Schedule davs/times: N. A. 

Phone Number; 


Type of Work: Civil, Domestic Violen ce , start and End Pate n/d/is ta 1 7 

Restraining Orders 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so. describe: _ 


□ m 
n esi 

□ m 

□ i*i 

□ m 

p is 

□ (2 


8. Are you representing a person or entities in a proceeding where you will be taking a position Q g 

adverse to another municipality? If so, describe: „„______ 


9, Will you receive any remuneration for your employment? If so, list the aopre^irtSte amount: 



Date: 




□ m 


Date: 


Chief of Staff 




Date 


: A 


Bpeffich Chief 


*lf the employment is with a ’restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49,57.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you* 


Note: I am no longer actively working on this matter, but would 
like to remain available, if needed. 



























OFFiCE OFTHE CITY ATTORNEY 
OU'TSlftE EMPLOYMENT APPROVAL FORM • ATTORNEY 

Date of Request: January 8,2044 


For: Jean-Glaude Bertet, Deputy City Attorney 
Branch/Section: Civil/Water & Power 
Employer Name: Solange Bertet (mom) 

Address; 

Type of Work: Civil, Domestic Violence, Restraining Orders 
Start Date: 1/25/2014 

(Annual requests made and approved since 10/10/07) 


Title: Assisting family member(mom) dbtain/enforce 
restraining orders tn Edelman Children-s Court arid LASC 
Number of hours per week/morith: 1/month 


Phone Number: | 


| (JOB cell) 


End Date: 1/24/2015 


Factors to Consider 

1 Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual, use of public office or employment, or the time, facilities, 
equipment or supplies of (he official's agency, for private gain; 

2 . Whether the payment or services for which the payment would ; be received involves the 
acceptance by the official of any money or other consideration from anyone other thamhls or her 
agency for the performance an act which the official, If not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a .position to make, to participate in rtiaWng, or to Influence a 
potential governmental decision that could foreseeably have a. material financial effect on the 
source of income; 

4 Whether the ; payment or services for which the., payment would be received involves the 
performance of any act in other'than ah official capacity which may later, be subject directly_or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the.official's performance of 
his or her official duties less, efficient 

6. Whether the outside services might result .in conflicts between the City and an outside.client that 
will hinder the official's services to the City. 

7. Are any issues, of municipal law involved? If so ; , describe; Imameadj o obtain and enforce 

restraining orders in the Cit uofLos Angeles-—--— ... 

8 Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: -——— 

9. Will you receive any remuneration for your employment? If so, list the approxlmate.amount: 

cN.ote^l am no longer actively working on this matter, but would like to remain available if needed. 


Yes N o 

□ P 

a. m 

□ m 
a m 

p m 

0 P 

m m 

a p 

□ m 



Sunsrvisor . 

VL* 2 __ .i., _ /Vi A 



Date; 


/ - P: 


Date: 


^ie^nanci^QffiCer ^ 1 w 


■Chief-Deputy- flf Sfaf-f » - 

’If the eirtolovmentfewlth a "restricted source “you must also obtain approval from the Ethics Commission. LAMC §48,5 SB 1 This 
indudesTnvowXdoesorleekTto do business with the City Attorney, anyone who has-attempted to Influence you Ins tentative or 
adminisUative acUon Slob would have a dijeot materlalfirrencla] effecton foatperson, or a-lobbyist, lobbying flrm, or fobfayIst «mpl&ye 
So St inSce deS of ?he City Attorney. This definition Is breeder for those Individuate thatere defined 
officiate 


,\f> 




I 



Name:_ AUKl I,) - fttflCKMflJ 
City Attorney Branch/Section:. SNIV>ft 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 

JUL 2 0 2016 


ATTORNEY 


Date of Request: 


Outside Employer Name and Address: 

uMivfcftsrrt of 

/£>7-S tj. fbufflfllAJi-lfcfrScf) PKUJM ■ ~ 

Type of Work: AhiTUNCT 


1" / S - / i^ HUMAN RES0URCES 

Outside Title/Position:_ fihjutjcr mtu ci^ 
Number of hours per week:_ M-D 
Outside Work Schedule days/times:. 

Date: £-9 -j fc /^H T 


Start and End 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: T I 

iaJ rliiWNAt.nVCpOg &JAIN &S . 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 0 

□ Q 

□ ^ 

□ M 

□ J% 

□ a 

El □ 

□ m 


9. Will you receive any remuneration for your employment? ,lf so, list the approximate amount: 

S l £££ d Ml foM? c. Pkk Ufo< £og M£ /VfefcS) 


APPROVED BY: 


Supervi sory^ 


Date: 

Date 


Chief of Staff 


r/r/ix. 

-tjll/fo 


Vi/ 


s' 

4 


Date: 


3r‘ 


Branch Chief 



*lf the employment is with 3 "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who *s a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


□ 






























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
t -"v SUPPORT STAFF 

fSvra 


c 


Date of Request: 2> < &~Sj>Lu^ D-& l C—s 


City Attorney Branch/Section: C Outside Title/Positio n; ArfWo ^ fWA r Ap r~T 
Outside Employer Name and Address: Number of hours per 

3jf\&^eooevCT f^xevCT 

m ^ u ts,de W ° rk Schedu ' e days/times: ^^> 

_~ j “ pf 


Phone Number: 


Type 


°f Wor^^ftwYCwv^^Ok Wv \^l^V^V\e <L Start and End Date: 3\zg||(w-llis | l> 
ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. ^ 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes No 
□ 0^ 

□ 0^ 

□ 


4. Whether the payment or services for which the payment would be received involves the i-i ry 

performance of any act in other than an employee capacity which may later be subject to the ^ 

control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 

of his or her City duties less efficient. □ La 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Q l 


□ 0^ 
0"" □ 


APPROVED BY: 



Supervisor 



UM- Date: TLUalfc 

Chief of Staff 


If the employment is with a restricted source," you must also obtain approval from the Ethics Commission. LAMC §49 5 7 C 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you'in V 
[ e 9* a lve ° r administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

■ nd ■ p “ son wh0 “ p " ,> 10 ■ |L “' 3 ■ 


































Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

i le. ATT0RNEY 


City Attorney Branch/Section:_ 




Date of Request:, 


-4 


z< II t 


Outside Employer Name and Address: 



Outside Title/Position Zfcl u„-)T~ 

Number of hours per week: 5 "f ■ v- N 

Outside Work Schedule days/times: 


Phone Number: 




“Si//^ Su/y> *y: tV' 1 ' 2* 6 

Start and End Date: / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 




pv-r SvJ, 
n(L e, 4 e cl > 

QJAoiS'. t/H llls 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ tf 

□ 6 

□ d 

□ ti 

□ d 

□ d 

□ 6 
□ d 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ _ iwyjyi w J 4-'L>mT _ 

'AP&OVED j^Y: ^ 1 

Date: 




□ 





Chief of Staff 


*If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























Braaf, Estelle 

From: 

Sent: 

To: 

Subject: 

Attachments: 


karla.cortez@lacity.org on behalf of Leela Kapur <leela.kapur@lacity.org> 

Monday, July 25, 2016 11:59 AM 
Leela Kapur 

Outside Employment Approval 

Memo - Atty Outside Employment2016.pdf; Form - Atty Outside Employment Approval 
2016.pdf; Memo - SS Outside Employment2016.pdf; Form - SS Outside Employment 
Approval 2016.pdf 


Attached please find a copy of the memo which was sent office wide in January reminding you of the requirement to seek pre-approval 
and ongoing annual approval for outside employment. The memo also includes the request forms for attorney and non-attorney staff. 

Please remember that the requirement is an annual one. Therefore, every year after you receive approval for specific employment, you must 
resubmit your request if you intend to continue that employment. 

While our Human Resources Division has previously attempted to remind you on an individual basis when your authorization is set to expire, 
and will attempt to do so in the future, the ultimate responsibility is yours so please put a system in place to assure you maintain a current 
authorization. 

If you have any questions, please contact David Trujillo by email at 
david.truiillo@lacitv.org or you can call him at 213/978-7133 . 


Leela Kapur 

Chief of Staff, Office of the Los Angeles City Attorney 
800 City Hall East 
200 N. Main St. 

Los Angeles, CA 90012 
(213) 978-8357 


This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney, which may be confidential or protected by the attorney-client 
privilege and/or the work product doctrine. If you are not the intended recipient, be aware that any disclosure, 
copying, 

distribution or use of the content of this information is prohibited. If you have received this communication in 
error, please notify us immediately by e-mail and delete the original message and any attachments without 
reading or saving in any manner. 

You received this message because you are subscribed to the Google Groups "ATTY HARBOR Everyone" 
group. 

To unsubscribe from this group and stop receiving emails from it, send an email to 
attvharborevervone+unsubscribe@, lacitv.org . 


l 


Name 


UUI&ll 

CVvkA 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . , 

Date of Request: f5l\& \7o\ip 




City Attorney Branch/Section A^U^' YJfXVpfS* CofY ^. Outside Title/Position: _ 

Outside Employer Name and Address: Number of hours per week: Nipt" -It) ‘rp qoA 

tpiC » 9Ai^)\^Y r ^ Cmk&Lk r Outside Work Schedule davs/times: ^ivYQX]Ua\^ 

Lnlk.AifA^/S rwi rr. Phone 

Type of Work: fckxif: _222 Start and End Date: s\\ &\'\b / 


;Y\£ttS 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ S, 

□ & 

□ pt 

□ 

□ ja 

□ 

□ ^ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ )s~ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Pif)NY<YUSSlfr(\- VOUAC^ - 



M □ 

StsLlr* 


*if the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, ami a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




























Name 


: Q(1i 


\Cj3o 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
A i ATTORNEY 


City Attorney Branch/Section: C .C 

Outside Employer Name and Address: 


\ \\ fA HV\ "SV - uR Phone Numbei 


Type of Work:_ 


V 



Date of Request: (f^Q P? { [ fa 
Outside Title/Position:_i 


Number of hours per week 


Outside Work Schedule days/times; 


SI 


rJvxAcy^ ? OOj 6jYS?tart and End Date: 0$| lR|lW q3 [ )g| 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:__ 


Yes 

□ 

□ 


No 

k 


□ 

□ 

□ 

□ 

□ 

□ 


& 


JEf 

R 

M 

Hr 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 



*Jf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49.5.7. C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 



Cln, /0 

ion: Ck TmL 


COPY 


City Attorney Branch/Section 
Outside Emrtlwer Nameand Address: 

CL > jo C.fvZ— 




■3St Ok.CxA-.CA^cC.s- 

Type of Work: 



Date of Request: /*//» As _ 

Outside Title/Position: //Cg/o/C 


Number of hours per week: JfL 


Outside Work Schedule days/times:. /i-r. <* 't t 
Phone Number: I 

Start and End Date 

\ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN AN 



Factors to Consider 



Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 




Supervisor 


tMO 

Chief of Staff 


Date: 


Date: 



Date 


: / Z /L d / W ? 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.57.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























Name:. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

t: 


ju 

Copy 


i/Z- 


City Attorney Branch/Section: dt/tAO/3 


Outside Employer Name and Address: 


Date of Request: * * _ . 

Outside Title/Position: 

5~-d> 

Number of hours per week: tsj/t 

y jj 




< 33 d/yQ, ^}yiXS J/jif -f phone Number: 

Type of Work: 4ir /_ dZssj' 


Outside Work Schedule days/tinj 


jr— dr ^-1*7 

Start and End Date: *^”- 



\il 1/15- ta/ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider ■ 1 » ■■ — ' '■■■ ■» 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ 

□ ^ 

□ /d 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 


□ izf 


5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 



6. Whether the outside services might result in conflicts between the City and an outside client that □ eg 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 

/a jQ / t '7V-2r 


APPROVED BY: 



Date: 





[Hjy _ Date: 

Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























Name: 


wynrii Oases I! 

/„.. /nwr 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY f 

__ Date of Request:, 


City Attorney Branch/Section: / / V 


J 


\ " AA \A 

y . 


Outside Title/Position: 




;,Wvh 


Outside Employer Name and Address: 


T, 

Ia /v 


tel 

TJi 

M&i Af A vtebuu 

---—- 

Tvoe of Work: k 

Aal teferte 


Number of hours per week:_ 


/ v 


Outside Work Schedule davs/times- [i’vf£ 
Phone Number; H 


Start and End Date: /' 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making,' or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income, 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City 

7. Are any issues of municipal law involved? If so, describe: ____ 

8. Are you representing a person or entities in a proceeding where you wili be taking a position 

adverse to another municipality? If so, describe: .. . 


□ X 

7 \ 

□ ^ 

□ M 

□ 

□ 

□ w 

□ p 

□ pj* 


9. Will yotrreceive any remuneration for vouremployment? jf so, list the approximate amount: 

\si( {£221 AQlAjj. 


□ 


APPROVED BY: 

‘ ■ V 



Date: i 

Date: 


Date 


Branch Chief 




_ ({ployment Is with a "restricted source/* you must also obtain approval from the Ethics Commission. LAMC § 49.5 7.C.2. 
Thlslneludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, pen nit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Nam 

C ^ 

City Attorney Branch/Section 


:io n : t P(/v \\/ 


1 ATTORNEY ( , 5. , 

! Date of Request: ^ J (AJ l A 

A.Y ' . 

» ~> (~m 

>L 

'Ohvi 

Outside Title/Position: A A / 

i „, , 

r -i Al:; 

f At 7< h 


i if. 

- ~ % 


r&\6 

i j-*'? /y? /A f/' ! \ ! '[') j 

1 * » 1l 1 l -‘C i Vi f 

i C-i 

/Hr 

a tj- b 

h \/f n i A -£ 

Ut 

LAL 

Tvpe of Work: E 1 '/ Ciffi il'b’fl' ifjf. 

■ 1 " " ' WU! ' 1 ' 

JO 

'-mi 

—j-,—— 


Number of hours per week. >'•!>'. /UA^ti C..s Y - - 

l /il&'&t f- v 

y - Outside Work S chedule davs/times* i j/f /; r 4 L 

Phone Number; 
f dstari and End Date; 


2.7 ^ y 
Jr 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
(he official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
wiii hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ _ _ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: _____ 


□ M 

/ 

□ ^ 

\ f 

□ 'El 

□ M, 

n Ef 

□ '□ 

y "\ 

□ x 

□ w 

/ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 


□ 




employment is'with a “restricted source/* you must also obtain approval from the Ethics Commission. LAtVtC §49,5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 































OFFICE OF THE CITY ATTORNEY afpLK&S 


Name 


. /iIigL^I |] 


OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 


Date of Request:, 


W i/lic 


City Attorney Branch/Section: ( Outside Title/Position: 

Outside Employer Name and Address: 

(L? LaLW 


loJy 


Type of Work 




Number of hours per week: i 

i 'ipr «* 

Outside Work Schedule davs/times: if V . 'fi/yit 

Phone Number:_ - _ _ 

Start and End Date: 1° ( 1 l$r / to ilk 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ P 

□ ^ 

□ ® 

□ p 

□ 5 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ qa 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



o<Bate 


: 


Date: 


. <? 


Chief of Staff 




P □ 


Date 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



Name 


drVCAJotd} 

OFFICE OF THE CITY ATTORNEY (UWMVkJ 

OUTSIDE EMPLOYMENT APPROVAL FORM 

, iLAn _attorney DateofRequest;J 


III 


City Attorney Branch/Section: 

Outside Employer Name and Address: 

{U ILL 1<W 

Type of Work: ^ _ 


Outside Title/Position: Ufu/i Y _ 

Number of hours per week: \£/_<- l±£_ _ f y^y Lh 

Outside Work Schedule days/times: ^ 


Phone Number:. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


<4>lo~ io[\\Us 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ Q 

□ m 


□ 

(3 

□ 

^1 

□ 

& 

□ 


□ 


□ 

SL 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM , 

!\«UA LMf A1T0RNEY Date of Reauest: MH 


Name: / 

City Attorney Branch/Section: -eg 

Outside Employer Name and Address: 

ks u&- 

L/<*C £^J 

ly- - _ 

Type of Work:_ 


Date of Reauest: * o _ 

Outside Title/Position: _ 

Number of hours per week: {//’-$uL*/ 

t 

Outside Work Schedale davs/times: ( C ui 


Outside Work Schedale davs/times: t Cf I 
Phone Number:_ _ 

l °lyjl£j \Q f\ ({? 

Start and End Date: f 1 




^ I C 6^^ 

r .S /U«l« 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ ^ 
□ 


□ P 


□ £ 

□ 

□ [ji 

□ P 



Chief of Staff 

*]f the employment is with a "restricted source," you must also obtain approval from the Ethics commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
/Il f./ f) J ATTORNEY 

Name: / _ Date of Request: 

City Attorney Branch/Section: Outside Title/Positior 


Outside Employer Name and Address: 


Type of Work: 




Date of Request:^ thilu 

Outside Title/Position: 1 ( i, ^rl 

Number of hours per week: t (£_ r (_» r_ 


o^y 


Outside Work Schedule 


Phone Number: 


/ o^y i 

davs/times: \f( W |?' L Jf 


: and End Date:. thik i \±iih& 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ I? 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



Name:_^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

./laL'lH-At ATT0RNEY 


Date of Request:, 


u 


City Attorney Branch/Section: &V* C/tri 
Outside Employer Name and Address: 

/U A 1 / _ 

Type of Work: frjjhsjixin 


ition: 'frf/f 


Outside Title/Position 
Number of hours perja»ek: 

Y** " , , , 

Outside Work Schedule days/times: f L-fjL 
Phone Number:_ f f 

t ft 

Start and End Date: CiA'L<-^l / 



// jw* 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


No 

0 

[3 

0 

EH 

IjB 

0 



*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



\j «/. J *ppfO ~>i* ( 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

4 ATTORNEY 

_ Date of Request:_ \ 


ion: G*a. Co^l^A 


City Attorney Branch/Section: \j*A. { 
Outside Employer Name and Address: 

(jZt/'L^ (rrp^f _ 

Type of Work: jf}_ 


Date of Request:, r hlk 
Outside Title/Position:. A* hiU 
Number of hours per week; &Q 


Outside Work Schedule 


Phone Number: 


i j 

i days/times: l t* - 


Start and End Date:. 1 (jys ^ir ) 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ ? 

□ p 

□ p 

□ ip 

□ pi 

□ Q 

□ p 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 



*Jf the employment is with a "restricted source, w you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


ari 




Name 


City Attorney Branch/Section: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

it:. 


^ _, „ SUPPORT 




Data of Request: 

- Outside Title/Position. P V^r^Vc ^V- OT~~ 

O^side Emptoyer Name and Address: Number hours per WMt: (Q - 

~ Outside Work Schedule days/times: vWig S , 

' f=r -- .. Phone Numbe r Qt ‘h8 - 3>& H !X 

Type of Work:\ KrrW^Tri ^_ Start and End Date: ftr&gaotfc j Ama 2QX ={- 

- ~^3 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented* * ny ° f faCt ° rS 1 thr ° U9h 5 apply > the Eth,cs Ordinance requires that the request be 

2’ ^ h f her P®V men j ° r ttie services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid sen/ices involves 
the acceptance by the employee of any money or other consideration from anyone other than nis or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of hb or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so. list the approximate amount; 

t FhOtP " ^ 


Yes 

No 

D 


□ 


□ 

tax' 

O 

p/ 

□ 

Q-'" 

□ 





□ 


APPROVED BY: 



W£- 

Chief of Staff 



T Tm employment is with a " restricted source,' you must also obtain approval from the Ethics Commiswri LAMC §49.5 J.C.Z 
*t$ rc*udes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
twelve or adTitnjftrattv* action which woukJ have a direct matenal financial effect on that person, a lobbyist or lobbying firm that 
s#e*s Id in5yenct deas om of the Oty Attorney, end a person who fs party to a proceeding involving a license, permit or other 
any emert fbr use pending before you 







































To: Mary Clare Molidor 

Chief, Criminal and Special Litigation Branch 

From: Kevin Gilligan 

Director, Anti-Counterfeit Enforcement Program 
Re: Request to Renew Outside Employment - Photography 

Date: July 26,2016 

Pursuant to Leela Kapur's January 27, 2016 memorandum, I am submitting my 
request to renew my outside employment for photography. 

My outside employment as a photographer has not, and will not be incompatible 
with my official duties or responsibilities and will not diminish my work 
performance. In fact, my creative work as a photographer is relaxing, reduces my 
stress level, and makes me a healthier, happier person, and a better employee. 

Factors for consideration 

a) Photography would not create the appearance of or involve the use of my 
time, supplies or equipment involved in my employment as an attorney. 

b) Photography would not involve payment or consideration for services that I 
would be expected to render in the course of my employment as an attorney. 

c) My employment as a prosecutor in Los Angeles would not place me in any 
position to make or participate in making a potential government decision 
that could foreseeably have a material financial effect on my source of 
income (photography]. 

d) The payment for any services I render in outside employment would not be 
the subject of inspection, control or review by the LA City Attorney's Office. 

In fact, all of my outside employment compensation has involved 
photography outside the City of Los Angeles. 

e) My outside employment would only involve a few hours of paid work a 
month and as such would not involve such time and demands that would 
render my job performance less efficient. I have a very long history of 
managing my time efficiently during my 25 years in the office, starting with 
attending night law school while working full time in the criminal branch. 



I am attaching the completed form as required. Thank you for your consideration. 



Name 


MCD\£Goaas 


City Attorney Branch/Section 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

_ Dale of Request: 

utside Title/Position:. 


JIM 


Number of hours 


Outside Work 


Outside Employer Name and Address: 

mtpgjg/M&'ui hvye 

ill Ki.Ml U/Tftottl) lA,CA*[(Jb\ 2- Phone Numberl 
Type of Work: 


per week:. 

A 



Start and End Date: / I- I 1 (b 

M'ht»- wi In 


Factors 



Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



□ 


/ 

0 


□ 

□ 

□ 

□ 

□ 


/ 

[/ 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


A 

4P 
























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Nam 

City Attorney Branch/Section PjL\1M) Oa/J- 
Outside Employer Name and Address: 

\i?WO F)<tL-YD _<ST, GnO'rf 

r^r^(siy^r3 jM* * iJLL 1 L " 

Type of \No\k CX^^C^l \ Q(^— —- 


Date of Request: / 


RECEIVED 

FEB t)ljk 

zjtyjy resource s 


Outside Title/Position: -bj &/L 

Number of hours per week \J ^VTL |(^~S> 

\ O&S 

Outside Work Schedule davs/times a- soM£_ 
Phone NumberJ 


Start and End Date: ( ~l ~l bj / 2_/ 


f\^>\!OCLf\CJSf 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note- If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Willyou receive any remuneration for your employment? If so, list the approximate amount: 


APBROVED BY: 



Chief of Staff 


Date: tZ' f '/X 
Pat e/lfrYj* 



Branch Chief 


Date: 


l 


□ 


□ 


□ 


□ 

,/ 

□ 


□ 


□ 


□ 





*lf the employment is with a "restricted source, M you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























Name:_ //o'?. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


&T 


RECEIVEty'^ 

NOV 0 2 Wa 

Date of Request: foJlA /HUMAN RESOURCES 


City Attorney Branch/Section: 'Pu A Jr'C /-/rinnft? Outside Title/Position: 444-ur n fv 


Outside Employer Name and Address: 

a±LcLjJjM I 


Number of hours per week: 



Outside Work Schedule days/times: fai-tcclc/ 7j 
Phone Number:___ 




Type of Work: £jj±£u} Home Pumi^g 

A ji r if* i 


■\r-iMrw ■ >«■■■«. i _start and End Date: 

-L OUTSIDE EMPLOYMENT 


t°/r//L 3 /, / /JL 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

0 ^ 

□ 


□ 


□ 


□ 

0 ^ 

□ 


□ 

0 ^ 

□ 

0 ^ 

□ 

0 ^ 


APPROVED BY: 

ba. 

Supervisor 





Chief of Staff 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

__ Date of Request:_ 


Name : -fo)@X~L0 (J^ r lW<J_£.7 a 0/l7 

City Attorney Branch/Section : i_4i \j£_ ffU 

Outside Employer Name and Address: 
i i 

u j ■■ 

U$' $Vnfl,gte,pfr 4octfs' _ 

Type of Work :'fc^ 1 ^ &a$/r>- Trfl \JC 1 








Outside Title/Position: 


Number of hours per week:. 




9 , 

Outside Work Schedule days/times : ^ a rfli? OS/ X rj&V'-t, 
Phone N u mber : 

Start and End Date: # - ^?! >nd / _ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official,, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ C8 

□ $ 

□ p 

□ 

□ '0 


6. Whether the outside services might result in conflicts between the City and an outside client that Q El 
will hinder the official's services to the City. 

7, Are any issues of municipal law involved? If so, describe:__ pi Jyri 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe: _____ 


□ ta 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: ® □ 

VsXves \ li ooP awU c> _____ ^ 

APPROVED BY: 



Date:_ 

Branch Chief 

□ate: 


Date: 


% lf the employment is with a “restricted source/ 1 you must also obtain approval from the Ethics Commission* LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to a proceeding invoMng a license, permit or other 
enticement for use pending before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

-7 . , ATTORNEY 

Name: rg^Tlnc^ 


Date of Request: ctl&allkL 


City Attorney Branch/Section: fcv'/ 7 /? /, fi V fj |~yf ^m7 
Outside Employer Name and Address: 

L&iS&nQ, l&lL5am 


Outside Titie/Position :5fc:Vd ArTiYUb Ipm h e 
Number of hours per uroefafi ftflfoncUi ptfL 

i i ^o-Hs 

Outside Work Schedule days/times: qnfrflj /c i n 


Phone Number: 


Type of Work AWmaWt til r?^ Start and End Date: j 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors i through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or suooiies of 
the official's agency, for private gain; 

2 . Whether the payment, services for which payment wouid be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, Jo participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal iaw involved? If so, describe: __ 


Are you representing a person or entities in a proceeding where you wiii be taking a position 
adverse to another municipality? if so, describe: _ 


□ SI 

□ & 

□ ^ 
n & 

□ $ 

□ W 

□ jg 

□ ig 


9. Wiii you receive any remuneration for your employment? if so, list the approximate amount: C3 

APPROVED BY: ~ ~ 


----—— Uate: __ Date:_ 

Supervisor Branch Chief 

— TL " d. ' QuBJtLa. _ Date: 

Chief of Staff ; 

ff the employment is with a restrictcC source," you must atso obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






































Name:. 'Irfx ~?‘0 ( ^YWl''L HbU5TDA7 
City Attorney Branch/Section: fet-PQj rh \ff; 'ff&ijrt' 
Outside Employer Name and Address: 

( c, *„ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

Date of Request: (■* */«**> 7/u» 



k>34XnGd\-f.s : r} gv 6 m(Wc~ 

TypeofWork jj^-rorulu %UStn.3S- h7br\^\iU^f £. 

SeryiCt ' 


Outside Title/Position: 


Number of hours per weeki ljp^ii^rrYt Wr/ 

Outside Work Schedule days/times: ^q_kig- Q'j &Wvg 
Phone 

Start and End Datez iQr^flnnfl / _ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors t through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potentiat governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his.or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ n 

□ ^ 

□ J£l 

□ ^1 

□ $ 

□ 0 
□ 

□ jEl 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: S, Q 

Vhfc Vi r-tf. sk cukJMl \Jn ru & A ti/X?. DO etas u. f> _ ' 

APPROVED BY: ' 


—- Date:__ Date: 

Supervjs^*^^ 

Chief of Staff 

*3f the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. UWC § 49,5,7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a" 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 




Date: Jd&Mj*. 


Branch Chief 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

? , .i ATTORNEY 

Name : ATT/gfUL _ 


Date of Request: 01^/1 L> 


City Attorney Branch/Section: 

Outside Employer Name and Address: 

2-3n<i> _ 

L&MMl 

tm^nvWo f 

tthOliLJ, 



Outside Title/Position: 

Number of hours per week: {tyrfrArtv? ( 7 /;, L l 

J 

Outside Work Schedule davs/times rj'fajml a. \z'K~6 

Phone Number^_ 

Start and End Date: / 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1 . Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2 . Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside, source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial affect on the 
source of income: 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

8 . Whether the outside services might resuit in conflicts between the City and an outside client that 
wilf hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe:_ 


□ ^1 
□ ^ 

□ $ 

□ 1 $ 

O 

□ d 

□ 4 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ ^ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: ’$] □ 

APPROVED BY: 


Supervisor 

tLllA 

Chief of Staff 


Date:_ 

Branch Chief 


Date: 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a dfrect material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




Name: 


m/ik ibJmi 


City Attorney Branch/Section 


: jiuMH mtWKfi 


Date of Request: /£y _ 

Outside Title/Position:_ 


Number of hours per week:_ \I 
Outside Work Schedule days/times:. 

Phone Number:JjHHIII 
Start and End Pat e: J?jwjl£_ / !^j !b 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Outside Employer Name and Address: 

jyl/fty - PinHA/icial _ 

B. Lc/\Um Ch, ^uljc }$, (jMM-f ^ 

Type of Work: fj 'nMMl _ 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es n 0 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

to- 


□ 0 ^ 

□ 

□ Ef 

□ ET 

□ 0 ^ 

□ [if 

□ 


APPROVED BY: 

Date: _ 

Supervisor ' Branch Chief 

hMz _ Date: 

Chief of Staff 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §49.5 J.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: KJEHL T. JOHANSEN _ Date of Request: 02/24/2016 

Citv Attorney Branch/Section: PUBLIC SAFETY GENERALQyfgj^j,, Title/Position: M USICIA N 
y y COUJSJSKLi uivitiiUW 


Outside Employer Name and Address: 
SELF-EMPLOYED 


Type of Work: MUSICIAN 


Number of hours per week: 3-6 


Outside Work Schedule davs/times: VARIES 

Phone Number:_Jd|^_ 

Start and End Date: 2/24/16 /TO 2/24/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ m 

□ 0 

□ 0 

□ m 

□ s 

□ m 

□ n 


8. Are you representing a person or entities in a proceeding where you will be taking a position Q 

adverse to another municipality? If so, describe:___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
ESTIMATE FOR 2016: Between $250 1 


and $500. 


□ 



Chief of Staff LEE! 


KAPUR 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























Name: Z»€g^ia. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section:. ■&gqJwc p jrKc^ 
Outside Employer Name and Address: 

l/a./fcj _ 

U8ZQ 5b£um uky uimd&i 

Type of Work: _ 


Date of Request: *T 


Outside Title/Position:. ItekskjJr l &tnA Vwkr 

Number of hours per week:, ^ _ 

Outside Work Schedule days/times:. VOfUS 
Phone Number:, z-ivny-g-as'?- 
Start and End Date:. mg / 'flis) i7 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ a^ 

□ 0^ 

□ 5K 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ GK 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


APPROVED BY: 



*lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5,7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



Name 


OFFICE OF THE CITY ATTORNEY 
n OUTSIDE EMPLOYMENT APPROVAL FORM 

: ATT ° RNEY 




Date of Requests 



Mi 



City Attorney Branch/Section: Outside Title/Position: Y-k&AL 


Outside Employer Name and Address: Number of hours per week: Pe&- /1/lc^lM 

-L 2ltm ^/7r7~K> , (ml 4(&- ^^Outside Work Schedule days/times: f\)p 

^Aaj YA MjgMLt Phone Number:. 

Type of Work: /g 4&0 _ 


Start and End Date 


# 


/dv-^y/ b 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 




1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: ftgjg/ RP(f 0 &&T 

_ L&MlMz eF lA 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_____ 


□ Q3 / " 

□ \S^ 




□ EtT” 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of th© City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


Qk 


cl 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
Name: _j^ 7 ATTO RNEY 

City Attorney Branch/Section: 

Outside Employer Name and Address: 

-— 3£te£L /&m£ru£ ) 

_ && /l-W/Sr fZsh /<# 6* 


Jt 




Type of Work: 


Date of Request: . .. . _ 

Outside Title/Position: AfTd^A ^ 

| 

Number of hours per week: <^5/T P/-j2- y£Y{&- ? 

Outside Work Schedule days/times: s*_-T \ 

Start and End Date: \jijt & / l^ j'Sf // A 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS % ^ 

Factors to Consirter 'Sfir 

dertid!^ ^^i ***** 1 t hroU0 ^ 5 ® p Ply' the Et hlcs Ordinance requires that the request be^ 

appearance of onSJes rctuaf^se eS of 0 pu^?offiL P o yment | W ° Uld b ® received creates th ® 
equipment or supplies of the official's agency ^private ga.° ; employment or the «"»e, facilities, 

acceptance by the^ffidal oTanymoney'or oScon^idSon^ W ° UW b ® received invo| ves the 
agency for the performance a^act which the officiaf t no lrf° m anyon ® other his or her 
source of income, would be required or exnprtoH S L ^ ° ■ P ?! f min9 such act for the outside 
duties as a City official; eXpected t0 render ,n the re 9 u,ar course or of his or her 

potS" j °- make '.! ° . particl P ate ™«n,, or to influence a 
source of income; d foreseeabl 7 have a m a‘ehal financial effect on the 

performance of any aTfi^ome^ wo y ,d be received involves the 

inspection, review, audit or enforcement of any oJXe^h IS E? ageVc^ 1 '° 816 C °" tr01 ' 

" me demandS ' hal W ° U " i render "» Performance of 

will hinder the official's^ervice^tothe Crty U,t ,n C ° nfliCtS between the Cl( y and an outside client that 



O 


7 . Are any issues of municipal law involved? If so, describe: 

^V2SSZ!S3£v “ S.'S g"*** ^ y °“ «* * ^l" S Tpo s ,flon 



□ 

□ 

□ 

□ 

□ 

□ 

/ 


0 ^ 

M 

g/" 

□ 


Superv^ 


Date: /<£/ 

T~ 

Date: !z[ i‘lif 




This includes anyone who doeTof'seekTtocfo busings wkMheCfty Attorn 31 ^ ^ E * hi0S Cornmlssion - UMC § 49.57. C. 2 . 
legislative or administrative action which would have a direct matPrSi ^ ttom ?7' ® n y° ne wh ° has attempted to influence you in a 
seeks to influence decisions of the Ciiy ySley^^VS^whot^na^ effect ° n th , at person - a lobbyist oriobSS^hat 
entitlement for use pending before you. ' p y to a proceeding involving a license, permit or other 











































MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

RE: Outside Employment Authorization - Ignatius Foundation 

DATE: 12/05/15 


This memo is in support of my request for an extension of the Outside Employment 
Authorization previously granted for me to serve as a probate attorney for the George Ignatius 
Charitable Foundation. The City Attorney’s Office has approved this employment since 2009. 

The Ignatius Foundation makes charitable donations throughout the year to educational, 
scientific, and artistic organizations in the Armenian community both domestically and abroad. 
Each year, the Trustees must file an Annual Report with the Superior Court. In addition to 
drafting and filing the Annual Report, I also advise the Trustees from time to time on issues and 
communicate monthly with the Foundation’s accountant. 

I play no role in determining which beneficiary receives funding, or how much a designated 
beneficiary receives. Since its inception in 1977, the Foundation has had no issues involving any 
municipality, nor been involved in any litigation. Payment for my services is based on an hourly 
rate approved by the Superior Court. There are no apparent conflicts of interest, and the work 
has always been done without compromising my performance as a Deputy City Attorney. 

Sincerely, 



Benjamin W. Karabian 
Assistant Supervising Attorney 
Central Trials 
213-978-7840 

benj amin.karabian@lacity. or g 


200 N. Main Street 5 th Floor Los Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 








Name: 


NS'C-K- K/irflh 


Citv Attorney Branch/Section: Adi 

Outside Employer Name and Address: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY ^ 

_ Date of Request: iD 


3j0 


MAY 2 6 2016 

|^IMAN RESOURCES 


Outside Title/Position: f S wf jCo^ '~A &V~ 
Number of hours per week:_ 5 


pjlwjk (jaiill Outside Work 


Phone Number: 


Type of Work: -^Vu/) fm\ fYWAxA'^ jflY#/Q 4~ Start and End Pate: ^/^/^/ ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ % 

□ m 

□ m 

□ m 

□ m 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ P 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ & 


< 


APPROVED BY: 


SuperviS' 



Date: 

Date: 



Branch Chief 


Date: 



*lf the employment is with a "restricted source,'* you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


2<?6 


























OFFICE OF THE CITY ATTORNEY 


OUTSIDE EMPLOYMENT APPROVAL ATTACHMENT 


Outside Employer : 

Climate Cents, a Community Partners project, www.communitypartners.org 

1000 N. Alameda Blvd., #240, Los Angeles, CA 90012 - (213) 346-3261 

contact: David Levitus, Executive Director (917) 428-1677 
Description of Outside Employment : 

While my title is President and co- founder of this non-profit organization, Climate 
Cents is managed and run by the Executive Director, David Levitus. The organization is 
a crowd-funding platform (www.climatecents.org) for the general public to support local 
environmental projects that reduce carbon in the atmosphere. My job is to help 
strategize the development of the platform, the outreach and marketing, and the grant¬ 
writing / fundraising for the organization. I hold presentations and discussions about the 
organization at various events and meetings. 

Description of City duties : 

I work as a Deputy City Attorney at the Criminal Branch in the Environmental 
Justice Unit. My duties involve prosecuting businesses and individuals who have either 
discharged pollution or are operating a business that is not adhering to environmental 
laws designed to protect the public health and environment. I litigate cases in the 
Criminal and Civil courts, and I work with many City, State and Federal agencies, as 
well as City political offices. 

Analysis of the California Rules of Professional Responsibility : 

Rule 3-100: Confidential Information of a Client - I have no occasion or reason to 
reveal or discuss any confidential information from any of my cases to anyone. If I refer 
to any cases I have handled in my capacity as a City Attorney, it will only involve 
information that that is publicly available. 

Rule 3-110: Failure to Act Competently - I will make sure that none of my time on 
Climate Cents will interfere or diminish my work at the City Attorney’s office. The time 
commitment for this position minimal. 

Rule 3-300: Avoiding Interests Adverse to Client - I am not entering into a 
business transaction with a client, or acquiring any ownership or other pecuniary 
interest, and therefore this rule is inapplicable. 

These appear to be the rules that would most apply to this outside employment, 
but if Human Resources has inquiries re: other rules I am happy to provide answers. 



Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Klidc Um»a> ATT0 RNEY 


Date of Request:_ \_ 


b 


City Attorney Branch/Section:. C^nvuufrL.) EtT u Outside Title/Position: /Uju»c-P £mk ss°r- 


Outside Employer Name and Address: 

UL i \ % U [kv\ 'umdbk 

( 5^>QC lfV\u,ikoMtt^v^ for, } (j<d /4-jy^ CA 


Number of hours per week:_ 




Outside Work Schedule days/times:_ M i^)U4t5 (\jJfd 
Phone Number: 


Type of Work: T&lfi\ iW Lri U^i Start and End Date:^K ?0, 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


M^2P j 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: ____ 


□ 

& 

□ 

iT 

□ 


□ 

jet 

□ 

J* 

□ 


□ 

& 

□ 

EL 


9. Will you receive any remuneration for your employment? If so, list the approximate amount 

' L -j o 'Jl / m<rs Hvr 



OVED BY: 


SupervjS' 


Chief of Staff 



-t 

Date: // 6/ / £ 
Date: ■JhpLf. 


"N 





Date: 


Branch Chief 


JSf □ 

/ /i/wc 


*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL ATTACHMENT 


Outside Employer : 

American Jewish University, 15600 Mulholland Dr., Bel Air, CA 90077 

(310) 476-9777 - contact: Robbie Totten 
Description of Outside Employment : 

Part-time Adjunct Professor position, co-teaching a Constitutional Law course 
with another part-time adjunct professor. The position requires creating a syllabus and 
lesson plans, assigning reading materials, giving lectures and administering exams. The 
class is held once a week on Wednesday nights for 2.5 hrs., and the pay is $3,540. I 
and the other co-professor will be splitting up the teaching duties and the compensation. 

Description of City duties : 

I work as a Deputy City Attorney at the Criminal Branch in the Environmental 
Justice Unit. My duties involve prosecuting businesses and individuals who have either 
discharged pollution or are operating a business that is not adhering to environmental 
laws designed to protect the public health and environment. I litigate cases in the 
Criminal and Civil courts, and I work with many City, State and Federal agencies, as 
well as City political offices. 

Analysis of the California Rules of Professional Responsibility : 

Rule 3-100: Confidential Information of a Client - my discussions with students 
and all public statements made by me will be focused on the subject matter of the 
course, namely principles constitutional case law. I will not reveal or discuss any 
confidential information from any of my cases with the students or anyone else. If I refer 
to any cases I have handled in my capacity as a City Attorney, it will only involve 
information that that is publicly available. 

Rule 3-110: Failure to Act Competently - I will make sure that none of my time 
spent teaching this course will interfere or diminish my work at the City Attorney’s office. 
Not only is the time commitment for this position minimal, I also have a co-teacher that 
can take over the class if my case work demands my time. 

Rule 3-300: Avoiding Interests Adverse to Client - I am not entering into a 
business transaction with a client, or acquiring any ownership or other pecuniary 
interest, and therefore this rule is inapplicable. 

These appear to be the rules that would most apply to this outside employment, 
but if Human Resources has inquiries re: other rules I am happy to provide answers. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 


aJu U-Ay o-j v«- a 


City Attorney Branch/Section: V^oUVtorWjc*. Sc-ua-A 

Outside Employer Name and Address: 

Vaw'Av^ <w<A WeoAAU U.v/o..'wor\ 
a~Fl% Mftw Vi^ 


Date of Request: f / ZT h\g 


Outside Title/Position: "IbcafdvYvevnhec 


iWO,^ 

Number of hours per ytegk: Z-- s 


UX 


Outside Work Schedule days/times: ^ Cl1 " ^ 






(M hiHo'2 


Phone Number: 


i\wq 2£ 
ateP_2 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Type of Work: WvWiA Wac^ j VjCjp u,[ Start and End Date^ < 2.o/C / 'pxsigi^L 7 ^j 

(m WotLH reUiX V J - 1 - ' 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes No 

o X 
□ X 



4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ jzf 

□ pf 

□ x 

□ X 


APPROVED BY: 





Chief of Staff 



*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAtoC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















Name: }4kD k 4y • ^ 1% 0. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



City Attorney Branch/Section 




itpm: 


Outside Employer Name and Address: 

Irbrn-e^ .... 


Type of Work: 



Date of Request:, p^O.. \ G? 

Outside Title/Posltlon A IT'B uSilOC^fioch 

Number of hours per week: T 


eveinyn<$savv 

Outside Work Schedule davs/times: Vi^lfYf^S 


J 


Phone Number: 


Start and End Date:. Sjjo/iki aJsJjj - 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; ' 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? ff so, describe:_ 


□ ^ 

□ 

□ p 

□ p 

□ 

□ 

□ p 

□ ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

-_ VoYVeV- bgpvVv/k vt pi cm ^VfC^V^-vv(4e\e&\ , ff.cs c 

APPROVEDBy- . 

\ _ Date: I 




Date: 


Branch Chief 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 





























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM fVw. 

V SUPPORT STAFF 

J_9\ Date of Request '2±±Jj£ 


^n -:_ u aie or request: 1 ^ i t \ y j _ 

City Attorney Branch/Section: outside Title/Position: Cfi-Sj-S Cqcj-^S^ - 0 ^ 

Outside Employer Name and Address: Number of hours Der week: ^"7 


'Qjd+ HggliU Sgru ^nisirie Work 

_H76 Q ^yylvj^cXj CuUj-*rCf\g 40*3 0 PhoneNumber j 

Type of Work: . C- C tS\ ^ Coo g \ S-eJuA &i _ start and End Date: 7 r ^r%uk\ 



&3opry 

\ U 3o (fV 


(^Xo:c\ c)-e. Kg'VVWl , _ 

ALL OUTSIDE EMPLOYMENTMUST BE RENEWED ON AN ANNUAL BASIS 


j 7)-. f - rTiinUii NCj 

!>/!//<- I»/|//W 

IAI DA f Clfi 9 ' 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes No 

□ J2f 

□ rd" 

□ gf 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7 Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 0"" 
□ 

□ zT' 

□ 



i/(\i P _ Pat 

Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.S.7.C,2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























Name: 


QmJi IfandW 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section 


: Ufa 


Outside Employer Name and Address: 

UOift ~~~ fj (d fM c kI 




iM\ru 


Type of Work:_ 


S'- 


e- 


Date of Request:, 


lAiAb 



Outside Title/Position 


: Lcdu 


Number of hours per week:. 


3 


Wvj i T 

t*° U-lcf 




lA 


Outside Work 


6, 


Phone Number: 


Start and End Date 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2, Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ 



3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

eK 

□ 

et' 

□ 

O' 7 

□ 


□ 


□ 

s' 7 


9. Will you receive an 


any remuneratiorytoi; your en 


APPROVED BY: 


for your employment? 


If so, list the approximate amount: 




□ 





Chief of Staff 


Date: V3/7 / L 

H 2 T 




Date: 


Branch Chief 



Date: 


*lf the employment Is with a “restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you 
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for use pending before you /? a A 

rAsi(i>Mi_ W CMjAjf cr\ 
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Name: 


City Attorney Branch/Section: 


OFFICE OF THE CITY ATTORNEY 

MPLOYMENT APPROVAL FORM 

ATTORNEY 1 \ , / 

Date of Request: L 





Outside Employer Name and Address: 

.ctkq ■' 


QJP * 


Type of Work: 


: «WiO 


J- 


Outside Title/Position: 


f 


Number of hours per week:_ 


/ 


Outside Work Schedule davs/times: Ua 


?i 


Phone Number: 


V.\a' 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, ' 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the i—i 

acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a |—. 
potential governmental decision that could foreseeably have a material financial effect on the ^ 
source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of g 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that Q 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 

8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 0 


APPROVED BY: 


Supervisor 




Chief of 



. Branch Chief 

Date: 3*7^ 


Date: zjzjjO 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


\zf 

vS 

0^ 




























OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPLEMENT 


I have been volunteering my time to the Court as a temporary judge since 1994. 
The service is pro bono. I am qualified to sit in Traffic Arraignments, Traffic Trials, Limited 
Civil Matters, Unlawful Detainer Litigation, and Small Claims Trials. 

I understand that because of my employment, I am conflicted out of any matter in 
which the City is a party. However, from time to time I conduct Traffic Trials in which an 
LAPD officer represents the people. Since I am a civil attorney, I do not believe that there 
is a conflict in these cases. This only occurs when I am sitting in the Metropolitan 
Courthouse. 

I limit the time I sit to one or two sessions a month. Generally, I agree to 
assignments in the Pomona or West Covina Courthouses. In the past, I also sat in the 
Santa Anita, Huntington Park, Maywood, El Monte, Bellflower, Whittier, East Los Angeles, 
Metropolitan and Long Beach Courthouses. 

The Temporary Judge Program sends monthly e-mails to temporary judges 
seeking volunteers for assignments. In the case of an emergency, they will call temporary 
judges a day before a needed assignment. 

None of the litigants know where I work or for whom I work. This information is not 
disclosed. When I sit, I treat everyone appearing before me equally and with respect. 
There are others in the office who are also temporary judges and we exchange legal 
opinions and our experiences on the bench. I do not believe that anything that I have 
done or said as a temporary judge places the City or this office in a bad light. On the 
contrary, I believe that it is another means of serving the public. 


M:\Real Prop_Env_Land Use\Real Property_Environment\Peter Langsfeld\Miscellaneous\Outside employment form supplement.docx 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


N.m g'fflSUfl UKi&e&Khc* ATT0R NEY n a i»otR. n ,^t (Uiihs . 

> 4 PAM"^.'Fj£ f-r ifiar" 

Outside Title/Position: I/O QA——L. 

Number of hours per week : *+° 15 


City Attorney Branch/Section: C^t *W,f /OAC- 
OuJteideEmployer Name and Address: 


Outside Work 

Cfj ^ JQt) H phone Number: 


Phone NumL,,. 

Start and Etl Utt ^l \ 


/i/U. 


_ _ __ VaSi^S 

2>0 <° 0>tuwsA> Q>(LjJ Cft ^pOtM 

t fw * - r Tir - M r -i" -- j— 

Type of Work:_;_ Start and Era Date: — 11 * / __ 

■j(t l vaJ <J2^ "t <^SS i (JuAaO^ ©-p ri^j Cc^' t Y 

% ; ®P»i^M p ‘-oYMENT must ^ a: 




Factors to Consider 

1. Whether the payment or the services for. which the payment would be received creates the 
appearance of or involves actual use of public office or 'employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 

B. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 

^bT’ 

□ 

< 

□ 


□ 

13^ 

□ 

b: 

□ 

isT 

□ 

sr 

□ 

K 

□ 

DSC 


APPROVED BY: 



t2L 


Supervisor ( / 

(At 

Chief of Staff 


Date: 


: //Jp-AT 


T -5* 



Date: 


Date: /* 


Branch Chief 




/S 


*lf the employment fs with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those Individuals that are 
defined as a “high level official.* 
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Name: Christopher N. Lee 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



City Attorney Branch/Section: Econ. Dev. Div. 

Outside Employer Name and Address: 

America's Prime Beef, Inc. 

3701 Wilshire Bl., #525, L.A., CA 90010 
Type of Work: Exporting Food Products 


Date of Request: March 23, 2016 _ 

Outside Title/Position: General Manager 
Number of hours per week:_ 2 


Outside Work Schedule days/times: None set. 
Phone Number: 


Start and End Date: 3/10/2016 / 3/9/2017 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ m 

□ m 

□ m 

□ m 

□ m 

□ a 

□ a 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: HI □ 

This is family owned business. T will he sharing the profits, if any 


APPROVED BY: 

--/I Jv 


Supervisor 


Ml. 


Date: 


Date: 





Date: _ 

JU| 


tM > 


Chief of Staff 

*If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. ^ 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























UUI OlUi 

Name: Captl Upckk* 

City Attorney Branch/Section:£)(j|fX«_ 
Outside Employer Name and Address: 

Caspcl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . 

_ Date of Request: IZ**[^|1^T 


yjA 


Outside Title/Position 

mo. _ 

Number of hours perwee# D * A 




Type of Work: 



ALL OUTSIDE EMPLOYMENT MU' 


Outside Work Schedule days/times:. 2* http or mb 
Number: 

Start and End Date: 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ jzf 



□ 0^ 
□ 

□ zf 

□ 

□ JZl 7 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

APPROVED BY: 


0 □ 


Supervisor , ^ 


Chief of Staff 


Date:_ 

Date: t&f 8 J 


Branch Chief 


Date: 


*lf the employment is with a 'restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


,o 



























dtof'n MaMx>y. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: Calijf/ru’q RjolfcBQT(ir) RNEY Date of Request: 

City Attorney Branch/Section: 


i/ 4 


ipteyef Name and Address: 

SCffi 4'T4 < SiRa^nrminlAi»&. 
- ?Ci^Wiq, CA q»oS 


Outside Title/Position: pTYxdUprtkxS 

Number of hours perStek: Q *3 _ 

Outside Work Schedule days4imes.Cn 


Type of Work: 6rard/DorvvAHjl.vy 



Phone Numberl 
Start and End Date: 12/3 |lS /|2.fsl)to 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Supervisory , 

freedom — 

Chief of Staff / 


Date: 


N 


Date: r' 


IA 


Date: 


Branch Chief 


Yes No 

□ zf 

□ ^ 

□ 

□ zf 

□ 

□ zf 

□ jzr 

□ izr 


□ 


\/ 


‘If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




A' 


o 


































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Nan*: C^,\ \AMAC* . 

City Attorney Branch/Section: 

SJCk« 




o 


Name and Address: 


C r\\lnvs\\a SAfty.iVv'Jof I A 

f A 


Date of Request: ■iZiSlKT _ 

Outside Title/Position:. - 8p ardi'i&n b Cf 

Number of hours per 

Outside Work Schedule days/times:. 


Phone Numb I 


Type of Work:, 


4bfld|Ponpr /Adofeof 


Start and End Date: a ft lvv u hiko 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through S apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D 


APPROVED BY: 

__ Date:_ 

Supervisor ^ Branch Chief 

yfV/vfr. _ Date: &/2//S 

Chief of Staff / 



Date: 


*lf the employment is with a 'restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




0 

0 

0 

f' 

J 0 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 


Name:_ -JuAC 

City Attorney Branch/Section: 0/j / \^lU/ / [Q VY' 


Outside Employer Name and Address: 

r . 

v"' t/frV-x iau 

ZJ 


iWmtg i , 


I ^ 

f 

- z 


va ■SmTi iMt . CA 


42 f 

Type of Work: ftj ’ TOfTCkw*)/ 


RECEIVED 

AUb’ 08 2016 

n ZlWjftN RESOUR CES 

Outside Title/Position: _ 

Number of hours per wed£: Kv r &- iOC-^WVyy H^ 
Outside Work Schedule da vs/times: (V 'lff S 


Phone Number;^^| 
Start and End Date; 


\X, 1 i '&Q Ov/ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


T 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that couid foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: _____ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 


Yes No 

□ eC 

□ ef 

n ipft' 

l-1 

□ zf 

□ zf^ 

□ 

r-, r-V^ 

□ zr 

□ 0^ 

□ S2f 


APPROVED BY: 

ft 


CLL, ■ 


Supervisor, 

j ML 



Chief of Staff 


Date: "7^1-/1 

Date: ■aluliu 



Branch Chief 


Date: tjr /j b 


'If the employment Is with a “restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























Name:. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


City Attorney Branch/Section: 


Date of Request:, 



I U 


Outside Title/Position: CLtriod aswsfad' 


Outside Employer Name and Address: 


Number of hours per week:. 


[OTIS' 


Pacific'M& rotS r _ 

H\do Pi lo . $H .Ca 


Outside Work Schedule davs/times: l/^t* 

Phone Number: 


Type of Work: £Wl‘6it| $A\jr\a o-f IYWoiO)*, fTA£^ \)n^ start and End Date: Ik 

& id 'fiv p^CKTA^T 0.u\\> rtfpk \<r 

^ ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


□ ^ 
□ ^ 

□ ^ 
□ 

□ aC 

□ R 

□ ^ 
□ ^ 

























Name: ^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL F( 

ATTORNEY 


--- FORM 

ATTORNEY , , _ 

Date of Request: ,J 



City Attorney Branch/Section: ^ Outside Title/Position■ ^ / 

L j > j - ^ C Ji / J . 


, . . _ , Ava V ■ 'Cfravi* Sct'-'Kg u 

Outside Employer Name and Address: - J 

Up S * ^ p4 ^ir' I I A Ho 6 IlJW 

Sf . Su /U iro 6*q 

---*--y--—<--— 

Type of Work: /J<Vl * ^ ^ C /w A 

O i< £{ & p> t" o p>? y i-y 

ALL OUTSIDE EMPLOYMENT MUST Bf 


o~ i 


Number of hours per week:. 

Outside Work Schedule days/times: 

_ c 

Phone Number: 

Start and End Date: 


V^C-Cf l ^.S / 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. n 

Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ X 

□ x 

□ x 

□ x 

□ M 

□ s 

□ s 

□ 0 



> V 


































MEMORANDUM 


To: Leela Kapur, Chief of Staff 

Cc: Mary Clare Molidor, Chief, Criminal and Special Litigation Branch 


From: Arturo Martinez, Supervising Attorney, Anti-Gang Section 


Date: December 14, 2015 


Re: Request for Approval for Outside Employment (Volunteer Positions) 


Pursuant to the November 25, 2015 Memorandum regarding Approval for Outside employment, 

I hereby respectfully request approval for the following volunteer work/volunteer positions. 

Organization: Loyola High School Alumni Association 
Position: Board Member 

Duties: Alumni Relations - attend meetings four times a year (during lunch time). 

Organization: Upsilon Chapter Building Association 
Position: Board Member 

Duties: Non-Profit Organization that oversees a property - attend meetings three to four 

times a year (during the weekend). 

Organization: Overland Avenue Community 
Position: Board Member 

Duties: Neighborhood Association - attend meetings one to two times a year (during the 

weekend). 

Organization: Westside Neighborhood Council 
Position: Alternate Board Member 

Duties: Neighborhood Council - attend meetings (on a week night) only as needed when 

the regularly elected board member is unable to attend. 

I am currently assigned as the Supervising Attorney for the Ant-Gang Section and am 
responsible for all aspects of the administration and operation of the section. 

These volunteer positions will not cause a conflict with the performance of my duties for the City 
Attorney’s Office and my work responsibilities always take priority. 

Attached please find completed copies of the approval form for each of the volunteer positions 
noted above. 


PRIVILEGED AND CONFIDENTIAL. 

CONFIDENTIAL INTERNAL COMMUNICATION OF OFFICIAL AND ATTORNEY WORK-PRODUCT INFORMATION 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name: 


/\ r bi/'tv 


ATTORNEY 


City Attorney Branch/Section: ^ r 1 ^ 

f\v \i j-c^f* c/t-v 

Outside Employer Name and Address: J 

L Oy pj ^ H h S OjJ ( f\ / u n t j\ C £ uC \ £i 4 ( & 

Oi \/<Wi i & i . UiC\ i/ft Q oc p 


Type of Work: ^ u * ^ ^ ; *• cl ^ 1 ^ ^ f 


Date of Request:. 


/ z //h/*r 




Outside Title/Position: Mi-m fc^v 

Number of hours per week: °'~ 1 _ 


Outside Work Schedule days/times:_^2Li±£iIl^-f/y ^ v" 


Phone Number: _ 

Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: ___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ 


□ 

'M 

□ 


□ 


□ 


□ 


□ 

Hf 

□ 

M 


□ 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
































Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
,/lrUM«rU attorney 


City Attorney Branch/Section: ^ 1 


d V, (T'. j 


A\X<.' Cxt* j --,[<. C |r L t* w.. 

Outside Employer Name and Address; J 


O 'J ^ 1 Cl w </t VI ts i t'VT « 


X 


^ O \i (,< <, La C-V~* / OQ (C 


Date of Request: <' L / ‘ 


A 


Outside Title/Position: r ^ 


Number of hours per week:_ 


. o - t 


Outside Work Schedule days/times: 1 ^ / 

Phone Number: 


uK^ K 4 d (X 


Type of Work: Aik^cuyhjNn i : -j, [''tuhiW/v 


Start and End Date: 


■/•/ 


I ^ 


U' 


/ll/<k= 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: ___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ w 

□ 

□ s SL 

□ M 

□ 

□ 

□ ;s 

□ x 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


































OFFICE OF THE CITY ATTORNEY yfljj 

OUTSIDE EMPLOYMENT APPROVAL FORM Vlr\ 

M 4 ' M-i•/'/ m6'V ATTORNEY /, L j t ^ 

Name.__1_ Date of Request: [ _ J_ _ 

City Attorney Branch/Section: £ Br.*^ u u/ Outside Title/Positinn- A>U^^U M 

* i ‘ ' ’- ■■ 

/•Vv* J- i — Ct r* ^Lr" f , I- / r> i/u 


H' i 4 


Outside Employer Name and Address 

(A? i ,i T £ ' £t 4 c( £^, L ; V(Cl \ 

1,0. >" 5 ^/ ? *? OQk^t 

- --- J -■■ - L —-— - 

Type of Work: 


Number of hours per week: ) _ 

Outside Work Schedule days/times: 
Phone Number: 




(O ;,■* S<v h 


Oo <->■ \ 


A la 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ K 

□ M 

□ v 

□ 's! 

□ m 

□ B 

□ "H 

□ ,s: 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ ]2 S 


APPROVED BY: 


Sup 9 r fl/^ 


Chief of Staff 



Date: 




Branch Chief 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


'COPY J 


Name: 


f ATTORNEY 



City Attorney Branch/Section: 


Date of Request 
Outside Title/Pi 


Outside Employer Name-and»Address: ’ j 

LAf ,6 


A 


lO U^V(P- 


&(/^2 L (s? /X? 


_ rs 
1 icx 




f i (S& A 5 




L/ia) QTa <- n 


Number of hours per week: Q_ 

-A Y i~flU:/o\tr 

Outside Work Schedule days/ti 
fiJra^.oloT' A rr'iA 
Phone Number. 

Start and End Date: 


s: 6 Cu.A> ft‘Ait 



□ 


□ 


Type of Work:_ 

iLi/a4M c 

<r\_ - ALL OUTSIDE EMPLOYMENT MUST BE RENEWED t)N AN ANNUAL BASIS 

“"VO iWs //Y8 r £ )j> fa p LaJ/^1 

Factors to Consider |r~ / 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. ^ ^ ^ ^ f/V GAj Yes 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


No 


N 


□ 


□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

□ 

□ 

□ 


9. Will you receive any remuneration for your employment? I tap, list the approximate amount: 


viii you receive any remuneration tor your employme 

tS) OTS - y A A') A / /l £.'] i/m €^aY~ 


APPROVED BY: 


t 




Supervisor^,, 

iMU. 


Date: 


Date: 



/U.-c u. 


« 

4 


'# 

t 

$ 

« 

« 

a 


Chief of Staff 




Branch Chief 


Date: 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney t anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


0 v 




























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
0 k - a ATTORNEY 

■ —si _ Date of Request: 1 2^ - I 5 


COPY iAJM 


City Attorney Branch/Section: Mc-s*'\^c ^/ outside Title/Position: Vd _ 

C nJ/A P , . 

Outside Employer Name and Address: Number of hours per week: & Uo^ji /Uc> " rM 3 

g-H -fx >i !->/ Outside Work Schedule davs/times: ^ <rVe-/j 

n ^"^q -tTK-S ' 

~7iQ,t./A C/A Phone Number: ^_ 

, ■ . ( JW-* 2-00^ 

Type of Work: AS-S i Sr IP It - /gey? ’< start and End Date: q/^^v -C cJlecX 

^ifK div 0 /6< j ifUT^ViTiTh 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ' * ^ 


Factors to Consider - 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ m 

□ is 

□ 0 

□ 0 

□ 0 

□ a 

□ ® 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D 0 



‘If the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in 'a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist bf l&bbyin^fiffn'that 
seeks to influence decisions of the City Attorney, and a pereon who is a party to"a proceeding involving a license, perrhf or other 
entitlement for use pending before you; 





























Name:. CfQl^ ^ W1 v 1W/2. 

City Attorney Branch/Sectiom ClVV i j ^ PL.[X 
Outside Employer Name and Address: 

I £s^±zzp 

Type of Work:. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

MAY 2 5 2016 

Date of Request:. 5 /a aMm RESOU RCES 
Outside Title/Position:. 

Number of hours per week: \ZAif 1C^ j 
Outside Work Schedule days/times: \//</V/T.-< 

Phone Numbel 

Start and End Date: SJ^oj^ 1 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 0^ 
□ 

□ 0^ 

□ 0^ 

□ 0^ 
□ 0^ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 0 "" 


9. W/ill you receiye any rei 
UJA A > 


you receive any remuneration for your employment? Jf so, list the approximate amount: □ □ 

K7 \/o\Uhte£*Z _APJ~ ptov'ir&lrz SftTsi, p^£,5m/S 

jwED BY: ^ W* i S plwlAfy 





Chief of Staff 


Date: ST-zn-fa 


Srancn Chief 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, penmil or other 
entitlement for use pending before you. 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: Michele Montanez _ 

City Attorney Branch/Section: Metropolitan Branch 
Outside Employer Name and Address: 

Jackson Hewitt Tax Service 

1801 Whittier Blvd.. Whittier. CA 90601 

Type of Work: Tax Preparer _ 


Date of Request: 11/06/15 _ 

Outside Title/Position: Legal Clerk _ 

Number of hours per week: IQhrs _ 

Outside Work Schedule days/times: Sat/Sun 

Phone Numberj^_ 

Start and End Date: 01/02/16 / 04/15/16 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ H 

□ 

□ ^ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 
$11.00 per hr 



APPROVE 


la-lS 

Date: 


Supervisor 

fAtoC-- 


Date 





□ N, 


□ 

□ 


□ 


Branch Chi 


Date: 


fS 


Chief of Staff 


*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, ora lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 























Name: 


I JIUIZ C 

: P&fe/ MjJmcz if4 : 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY ^ 

_ Date of Request: </ 


City Attorney Branch/Section:_ Teii 

Outside Employer Name and Address: 

Folty &&A 





Outside Title/Position: AStSocJcA € diieA ny 

Number of hours per week;. Jo _ 

Outside Work Schedule days/times;. hj-Fj 3 ''30 
Phone Number: 


300 QojzgiA AlLj. ^OFtl 

Type of Work: £lvi I L f Jl tart and End Date: *4 fa jib / 


ALL OUTSIDE EMPLOYMENT MUST SE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ $ 
□ 

□ ^ 
□ ^ 

□ ^ 
D 

□ pc 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ pf 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVEDJ5Y: 




Date: 


Chief of Staff 




Branch Chief 



*]f the employment is with 3 "restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49<5,7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and 3 person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 

Name: A'r> i j C- _ 

City Attorney Branch/Scction: D CO _ 

Outside Employer Name and Address: \Avr\ou ^ 

YvvuS\t i«v\ - 

Type of Work: Po»- | /ano 1 .K -g\/< _ 


Date of Request: ‘X | 3, S | I _ 

Outside Title/Position: Yviu3 ■ & \ ot a 
N umber of hours per week: ~~ * ° Wuctri. 

( 

Outside Work Schedule davs/times: 

Phone 

Start and End Date: t\ \ \ IQ. / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) (o be provided creates the appearance of p-i 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services q 
involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a r-j 

potential governmental decision that could foreseeably have a material financial effect on the 


source of income; 

4. Whether the payment or services for which the payment would be received involves the qj 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of Q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ tH 


8. Are you representing a person or entities in a proceeding where you will be taking a position [J 

adverse to another municipality? If so, describe: __ . _ . _ _ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: It 

___ V pa> - XS ^ fie r yv\ _ 

APPROVED BY^—. 

(£^-0-9 Ua Pain: _ Dale:_ 

Supervisor __ / y Branch Chief 

MfL _ Date: lltllLU 

Chief of Staff 

‘If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to 3 proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

B" 

0" 

O' 

B 

B 

Br 

BT 

ET 

□ 


•> u 

t-S-c r\ . vt c\ ' 
f -cT fc. i 



'S v 3 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED f/ 

JUL 1 8 2016 


Na ATTORNEY Date of Request: 

City Attorney Branch/Section: 0utside Title/Position: 

Outside Employer Name and Address: Number of hours per week: 2 

- Outside Work Schedule days/times: <^<^<- // 

A^f*) #/>/ /**»*« : r/z* p hone Number; _ 

Type of Work:/VV^ jjjrv^ start and End Date: 

^ \uur»i^ s 

Fag s to Consider 

HHfariyo^faimithrou^ Sapply.theaHicsOrdinance requires Ihattherequestbe 



1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

roSs a C;“fpK s? or ~S5S 2 

2. Whether the payment, services for which payment would be received or unpaid services 
hTo^hP acceptance by the official of any money or other consideration from anyone otheS 
his or her agency for the performance of an act which the official, if not performing such act for the 

?csr uld be required or expeoted ,o render in ,he re8u,ar “ urse ° r ^ 

L^I? et . her the is in a P° sition to make, to participate in making, or to influence a 

solirce df ?n 0 come me a deCIS,0n that could fore seeably have a material financial effect on the 

4 Whether the payment or services for which the payment would be received involves the 

intnppr 3006 ° f a0y a 2/ n ° th f r than an official ca P aci 'ty which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency 

" me demands “ would ^ *- x *"™*~ * 

ln confflc,sb6,W66n ,he Ci,v a " d an 0,1,811,6 dl6 "' ,ha ‘ 

7. Are any issues of municipal law involved? ff so, describe' 

f.^ r r e y ° u representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ a posmo n 


Yes 


□ 


No 

B 


□ 0 


Will you receive any remuneration for your employment? If so, list the approximate 


amount: 


□ 

B 

□ 

» 

□ 

m 

□ 


□ 

p 

□ 

D 

□ 

El 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: 

City Attorney Branch/Section: // 

Outside Employer Name and Address: 

'Vfd 't 'Hr 


X2T)received 

(yy OCT 1 7 2016 

Ds te r*,™,- 

Outside Title/Position:. (&/_ dd. r b os' 

Number of hours per week: ( ~~ Z hrsj /i4 <)+*/£ 
Outside Work Schedule davs/times: US Jb ?j 

*' “iL 


Phone Number: 


Al>Jyyf rCJ^ _ -f~, Q s\ _ 

Type of Work: P^/vVy'fg 

{Oft t-^W $/£><) 

S ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date: [£_jjZdt!!Ll 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City, 

7. Are any issues of municipal law involved? If so, describe:___ 


□ ^ 
□ ^ 

□ ^ 
□ , 0 . 

□ & 
□ ^ 

□ ^ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:___ 


□ ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPf 

OYED BY: 

'"'"XT'" /*wk£-»- Sot-iWc 

Supe 


Chief of Staff 


Date: j \ ^ ‘ l ^ 
Date: (ZtjdfdlS. 



Branch Chief 


Date: 





ZorC 


•If the employment is with a ‘'restricted source/' you must also obtain approval from the Ethics Commission, lamc § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Name:, 


Date of Request:, 


13-/V/)5T 


City Attorney Branch/Seotion: CX ti/VM V^t 1 - ~ Outside Title/Posilion: ^ 

\)Yufr2-(>t scJ/W l 

Outside Employer Name and Address: Number of hours per week: •2-5 _ 

>CiAyve^«y \p "p TA Outside'wbrk ^Sdule^vsl^e ffl^^ A^U C Uo&vS 

Phone Number: « . § i 1 

~ M t 


Uo 'ptweil yhhSAU// 


Type of Work 


: <tanvflLftV\a jo T > TA^^ start and End Date: _ 

[zgkA&lctf) vMc&i r- evtW" iVSp/iv^hflsKv^ lAvytvvxjef^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AfMNNUALBASIS 


Factors to Consider ...—* *■■ 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

- g 


□ 

□ 


□ 

□ 

□ 

□ 

□ 






Supervisor 



Branch Chief 


\M\/ 

Chief of Staff 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: _ Q&&B JLQ _ Date of Request: ■3’" J " %Q/b 



City Attorney Branch/Section: 



Outside Title/Position: 


7^,£*2-. 


Outside Employer Name and Address: 

HMM2- — LghZ -CqfeflA- ___ 

£223 _ tkh&Z. 3 lv£>. 

Type of Work: _ 

ALL OUTSIDE EMPLOYMENT MUST BE 


Number of hours per week: 3 


Outside Work Schedule days/times:. 
Phone Number:_ 

Start and End Date:4 


&/1/it# - &///n 

RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his c her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking"a position 

adverse to another municipality? If so, describe:_ 


□ 0^ 

□ 

□ 0 / 

□ 3^ 

□ 

□ cK 

□ 

□ q/" 


9. Will you receive any remuneration for your employment? If so, list the approximate amount eK □ 

—_ huA gds&m .: _____ 

APPROVED BY: 


hOd, 



Chief of Staff 



Dat 


If the employment is with a ’restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49 5 7 C 2 
l his includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of tne City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 































Name: 


[AS]}A 'tb 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


sction: J) _ 


City Attorney Branch/Section: 

Outside Employer Name and Address: 

fhilll AteLuJimS 

LQ 2SL2. 3 /rV . 

Type of Work:^ 


Date of Request:_ 


Outside Title/Position: Jj^L CtfMuihuy 't-' Scr/f b 
Number of hours per week:_ 

Outside Work Schedule days/times: f^/An/njS . 

Phone 

Start and End Date: / _G_jjJe. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ s' 

□ eT 

□ s' 

□ 0 

□ S' 

□ o' 

□ \A 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
. adverse to another municipality? If so, describe: __ 


□ Bf 


9. Will yoii receive any remuneration for your employment? If so, list the approximate amount: 

$ ' 


5 / 


. flop'00 


APPROVED BY: 

A ^ 


Date: 


Sup ri^ 


: Ml*!; 




Date: 


fit In 


□ 


Chief of Staff 


Date: H ( 1M j I i# 


Branch Chief 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ORNEY 



eceived 
OCT 2 6 2016 


Name: /p ^tLpC^, 

City Attorney Branch/Section:, fold-flatcar 
Outside Employer Name and Address: 

M?/ i 

uM qM _ 

Type of Work:, BuS,'{les s 


Date of Request: / O 

Outside Title/Position:-/ yjp^f3^ <t>‘ 

BbuSl 

Number of hours per week:_ 





Outside Work Schedule days/times: 


Phone Number: I 





Start and End Date 


jnfzfMk / tqlsfaoft 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ $ 

□ y 

□ ft 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ ^ 

□ $ 
□ 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a Droceeding involving a license, permit or other 
entitlement for use pending before you 


* 


9-ta yvot Ur+ULfy*** r 


































f) 

- 

City Attorney Branch/Section:, JPnLPi-hlAriyr 
Outside Employer Name and Address: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


0 R 1 GINA 






■p Jt uL 

Date of Request. ! 


Number of hours per week: i J/l{OA 

^X^!^ ule da y s/times; -^^^ 

Phone Number: 


^ —----— Phone Number: 

rypeofwo _ S , a q and End D^ /^777^# 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

denied!* ^ °* ,actops 1 throu 0 h 5 «PPly. the Ethics Ordinance requires that the request be 

Ipp^c^S^ b. received creates Ihe 

the employee's agency, for private gain; P y or he tme ' ac " l9s ' e P ul Pment or supplies of 

a'cx^ebX^ Pf™"' >» "*»*** ™o'ves the 

agency for the performance an act whicl/the any0ne ° ,t,er ,han his » he f 

^ " expected 5 b/render Si X^rX^Xs"^ 

c p .°!3^ 

performance of any^acHn^thwThan arTemplovee^'caDai^P! ent w h Uld be received Involves the 
contrcf inspechon. review, auditorenforcemeZoT^XI^S'^e^^ *° "" 

of "s X?4XXss d efflX h “ me dema " dS " ,a ' W ° UW the «"P***b performance 

will hinder the employXXLTto theaty” COn,llcts be,wefen the City and an outside client that 

7. any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ E 

□ p 

□ ^ 

□ SL 

□ S- 

□ sr 

la □ 



Date: 1 ^^^ Date: t// 

Date: / /j 

ThTf includes*anyone who does^leekTto'do bu°s' inTss l^th < the > CHy Attorney a°n!o te E h Commission ' WMC §49.5.7.0.2. 
legislative or administrative action which would have a direct material finanriiLff^T 6 Tk °. bas attem P ted to influence you in a 
seeks to influence decisions of the City Attorney, and aperson So hSr £ a oro^inn -^i 0 "' 3 ,( ?. bbyist ° r lobbyin 9 firm that 
entitlement for use pending before you P rty to a proceeding involving a license, permit or other 































Name: 


Date of Request: Jl ^ ll" 6? 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

-.June fan&sri- ATT0RNEY 

rnuuiciffrt-. doohJdkLr _ A 

City Attorney Branch/Section: QUEiCtfSh J . Outside Title/Position: 

1 7 CQlHSBL -- 

Outside Employer Name and Address: Number of hours per week: 0~~3 _ 

LOS &UG8UZH PDUfJfi ffcb.C&eVtT' (JtJiOt J Outside Work Schedule days/times: & 

( UMM&tl \iMJJw4s GO W Otp 

Type of Work:. Vol - BOiQiLb bi(LLPJOPL-S Start and End Date: Q^J3_ / gftOCT l h 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of^municipal law involved? If so, describe: L&OJ> e* for” CjOJTT. Cp gyZUhOHS 

cr EhjMMiSjhyKjj Tb dcHi (l^hpc>) 

8. Are you representing a person or entities in a proceeding where you wilrbe taking a position 

adverse to another municipality? If so, describe:_ 


, 9. Will you receive any remuneration for your employment? If so, list the approximate am< 

H.etr)iA/&r; Cju - eJihMi oodJl Lb 

___I 1 



Su pervisor 


:(&k 


Date: ^7 (& > (t (p 


Date: 







amount: 

_ r or 

tcimbursES " 

Date: 


Yes 

No 

□ 


□ 

nT 

□ 

[if^ 

□ 

bT’ 

□ 


□ 


eT 

□ 

□ 


□(ffe 7 




Chief 


*]f the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: 


:/ 4 ? Jre^. .. L < 

ion; Lu> c ' / 


City Attorney Branch/Section 


Outside Employer Name and Address: 

o_ // £=. C/j^. 

/ox />• 

j “JV ± q j_, ( 

Type of Work:_ CZ* * 


Date of Request:, 




Outside Title/Position 


; C. ft 


Number of hours per week:_ 


M. 


Outside Woh^chedule days/times; 
Phone Number: 




Start and End Date:. JA-s'/ci _/p 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making,'or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ IBT 

□ 0 

□ KT 

□ S 

□ cr 

□ 0 

□ S' 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe;,__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount; 




\sr □ 




PPROVED BY: 



supervisor 

LArtt- 


—-_ Date: yirZu 


Date: 


Chief of Staff 


Date: 7^~7//^ 


Branch Chief 


*lf the employment Is with a “’restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 




























Date of Request:. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

/f i / /? ■/ „ ATTORNEY 

Nam & .///) J _ 

City Attorney Branch/Section : /!Ls a / 

' 7 >< 

Outside Employer Name and Address: < 

ZLi /&*/-(£& 

5 'Clo ^3hJo~J^WJo 

“Z3— T^r^wm - r~~j 

Type of Work:_ o / _ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWEDON AN ANNUAL 


Outside Title/Position:. A 

Number of hours per week /^xV/'^X /& 
Outside Work Schedule davs/times: /kj -JJ 

Phone Number:. 


Start and End Date: ////u/4, (%-/?'/ M U 


DACIC 


Factors to Consider 

Note: If any of factors 1 through J apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law Involved? If so, describe:_ 


□ ^ 

□ J3" 

□ pf 

□ JX' 

□ (£' 

□ O' 

□ 1^ 


8. Are you representing a person or entities In a proceeding where you will be taking a position □ [3. 

adverse to another municipality? If so, describe:___-— 


9. Will you receive any remuneration fq^your ei^loymgpt? Jfso, Ijsj the approximate amount: □ 


APPROVED BY: 



Date: 


; n/„/ 


Date:_ L 






Date: 


BranciiChief 


*lf the employment is with a ■restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This inc es anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
-legislative or administrative action which would have a direct material financial effect on that person, a lobbyis obbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a: party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































RECEIVED 

MAY 2 5 2016 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


HUMAN RESOURCES 


For: 


H 




Branch/Section: 


l2o 


25* c (TscP^L^ 

f?(FIAT'S VU 


Date of Request: S' 

Title: 1>C-A EE 


- 2 S -/6 


Type of Work: /uFAr/^FT 

Number of hours per week/month: 


Start Date: 



&/ F //6 


End Date: 


ca no 

6/f//6, 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received 
creates the appearance of or involves actual use of employment or the time, facilities, 
equipment or supplies of the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves 
the acceptance by the employee of any money or other consideration from anyone 
other than his or her agency for the performance an act which the employee, if not 
performing such act for the outside source of income, would be required or expected to 
render in the regular course or of his or her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to 
influence a potential governmental decision that could foreseeably have a material 
financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves 
the performance of any act in other than an employee capacity which may later be 
subject, directly or indirectly, to the control, inspection, review, audit or enforcement of 
any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s 
performance of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an 
outside client that will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate 

amount:_ 


□ □ 
□ □ 

□ □ 
□ □ 

□ □ 
□ □ 
□ □ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 
B 1 This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence 
you in a legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, 
lobbying firm, or lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those 
individuals that are defined as a “high level official." 












Name 


• f~k-JGo 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

____ ATTORNEY 

S~ I ‘ ___ Date of Requests 


-Z 





City Attorney Branch/Section: nfsiHg Title/Position: A4^f>yQ ^ 

Outside Employer Name and Address: Number of hours per week: S^/)yzt~r (j-ZVT'jr, a C 

L A &£_¥_ — C JVft- rg^P Ctg=- tjl Outside Work Schedule days/ti^^ ^J^^^^^ ^' 

‘ £ c^ypi ^ A C. Phone Number:H|^_ 

J y pe of Work:. Aferf Snf/&£ 2_ Start and End y^ ^-p/s/g / £//O 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 

□ B 7 


□ 


x/ 


□ tg/ 

□ x/ 

□ ^ 

□ o 7 

□ x/ 

□ 



9. Will you receive any employment? If so, list the approximate amount: 




□ 



Date: 





If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC 6 49 5 7 c 2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a ' 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney., and a person who is a party to a oroceeding involving a license permit or other 
entitlement for use pending before you 





























Name: fVv Go 1? S' /TT^K^, 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Date of Request: “v’ /v / /tp r* 



City Attorney Branch/Section:_^/2£E®2— Qj£E2_&2.~dr ju£~ Outside Title/Position: "TX /Q 


Outside Employer Name and Address: $'ez 

4(S>S ^ 

T ype of Work: /~~7e->>/ A7W 


Number of hours per week: ^ ce . 

/\]T&r 5 

Outside Work Schedule days/times:_j/ 

Phone Number] 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

ether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: _ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


Yes No 
□ 

□ 

□ 

□ s""" 

□ 

□ 0 ^ 

□ gk^ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 0^ □ 


APPROVED BY^ 

Supervisor 


ajionfor yo^r^mplm 




'ate: 


Chief of Staff 


Date: 


2/lSt. 






X th ? e X'° yrnent iS Wi * h ® " restricted source," you must also obtain approval from the Ethics Commission. LAmC § 49.5 7.c 2 

leatelatt^orVdmmXtr^v d06 f ° r S h 0k h S t0 X u US ' neSS with the City Attorne y. anyone who has attempted to influence you in a 
' ' , n which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

Sr. Si ana • p ” son ” ito ,s a a ■i»—. p*™« <» 






























Name 


\JU I OIUC CIV 

: G. c ^-<g ^ <7 t TTcNTV 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

_ Date of Request:_ 




s<D 





City Attorney Branch/Section: Outside Title/Position: UUSl 

Number of hours per week:_ ■GS r 

Outside Work Schedule davs/times: 


Outside Employer Name and Address: 

CTbO/UO 



_ ________ _ Rhone Number: 

V Slt-TOfT■ CD/O 7 7 / / 

T ype of Work: / /O cyiyi / /VY frfi )^tiR and End Date: //£/ / /-> 

(p* PAiTy £>£- Qt om UTR/VP 7” 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of , 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of ' 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services [—j 

involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a r-> 

potential governmental decision that could foreseeably have a material financial effect on the ^ 

source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 0 


8. Are you representing a person or entities in a proceeding where you will be taking a position 0 

adverse to another municipality? If so, describe:___ 


I you receive any remuneratk 


0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ Date: 


APPROVED BY: 

c 




Sup< 


mu 




Date: 


2A.ly 


Chief of Staff 


Date: /o\ 2 





$ 


nch Chief 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics commission, lamc § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 































Name: 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

iPS£jr7cKX 


City Attorney Branch/Section:. 


Outside Employer Name and Address: 

Co u .of T 0/^ L -± /~Cj & <?~Z .C' 

C /uUU icr CD /V07/^/ ZA P 

Type of Work: Z: f^C2/AS 6 (^9 (b^C/S' 


■s/. 




'is-/tf 


Date of Request:. 

Outside Title/Position :/44 Sirttc 
Number of hours per week: C^CL/VR /VQ^'A— t_ 
Outside Work Schedule days/times:_ _ U C 
Phone Number:! 



Start and End 


Date: 2/i/|fr , 2/I//7 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


Yes 

□ 

No 

p/ 

□ 


□ 


□ 

□ 

□ 

u/ . 

□ 

□ 

□ 


□ 

.0^ 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

A-\w SaW<tn ATT0RNEY 


RECEIVED 


! 



Date of Request:. 


FEB 01 2016 

I Q-j BUBuHffigPUR CES 


City Attorney Branch/Section:. WP Outside Title/Position:. 

\~~L Hca-v^ & c 
- rzr^r 


Outside Employer Name and Address: 




Number of hours per week:. 


itCQsALMs Hi &&& brAOf izrimeh Numbe 


Outside Work Schedule days/times: 

seal 


^•~?c3i .2.^ ?<o 




Type of Work: i /IvlaA^T 


Start and End Date: ^Cj^ > “ 

\/\}\v— i/i/n 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider -- - ' ~ Z 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: .__ 


□ 

D FT 

□ ^ 
a 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 




9. Will you receive any,remuneration for your employment? If so, list the approximate amount:. . I—I 

■ & ' Aaity* yMSQ Cjjy 

APPRjWib BYtO V v s? >V ^ -ttvW'C - 


Supervisor 
Chief of Staff 


J^lHpate: 

Date: U 


Mm 


Branch Chief 


Date: /// Z/ & 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 






























Name 


: £ l \(Ly\ S m ) 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request: -3 1 3 1 30 ) (* 




City Attorney Branch/Section:. C/_ hp21 fjfl Qte&L Q y 
Outside Employer Name and Address: 

JOC| CC 


C ^_ l 


Type of Work:_ 


CA-A'-Oy' > 


Outside Title/Position: CooU- / 

Number of hours per week: miAtmtAN tn-V-c V 
Outside Work Schedule days/times: A ypro*. 
Phone 

Start and End Date: H 1 11J 0 / /1 1 I'l 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 0^ 
□ 0^ 

□ 0^ 
□ 0^ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_,_ 


□ 0^ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 

























Name: 

City Attorney Branch/Section: Q^vA\\/bL 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 




ATTORNEY 


Date of Request:. 




Outside Title/Position: 


Number of hours per week: 

Outside Work Schedule days/times: 


Phone Number: 


Outside Employer Name and Address: 

T)/d AJiyStcy iLcl _ 

Id up MJM a. Ar fi). cA W2? 

Type of Work: 4/ /)Tt^ i/J'/ 

■ ‘ Afc-L OUTSIDE EMPlgibYMEN^ ftS .TiBE RE NEW^Bl&ffgA N AWKillfllgRAgKt 

Factors to Consider 

^^y pf facTore 1 through 5 apply, the Ethics Ordinance requires that the request be 


Start and End Date: 


.H'P' n»i& 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 



9 Will you receive any remuneration for your employment? If so, list the approximate amount: 

APPROVED BY: 


AS/A 


Supervisi 


Date: 





□ 




Chief of Staff 


Date: ^ 




Branch Chief 


Date: /% 


Y5 


If the employment is with a "restricted source, “ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2 
™$ includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a fcbbyfejffir lobbying firm that i 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name: A*? 1 oU *-&( D. ^ct\ ATT ^ RNEY 


City Attorney Branch/Section: 

Outside Employer Name and Address: 

Trie jl /\Av$£4v^ _ 

16t)> NiA/dA 9. fa. M CJ_ Vn X 

Type of Work: 'Hu* ^ ■'s Lj 

c\[) psyvtjj 


Date of Request:._ /jTSL. 


Outside Title/Position:_ I 

Number of hours per week: I _ 

Outside Work Schedule days/times: 

Number:.^_ 


Start and End Date: ]Z L ^'3'" 1 ^ 




1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


Yds 


P 

I 


□ 




p 

ill 

qi 

rf] 

g 

d 




9. Will you receive any remuneration for your employment? If so, list the aop 

J±01M2L Arty ft K 


Chief of Staff 


I Date: !*■* 4" lS 
Date: 7-v 



Branch Chief 


*lf the employment is with a ’restricted source," you must also obtain approval from the Ethics Commission LAMC § 49 5 7 C 2 
ar >y?ne "ho does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
e ?!® lat !Y? ®r .“ministratnre^actiou which would have a direct material financial effect on that person i ^vislSioBfwir fiirfths 

ana *i^^**^**iw» mm 


aP 


\o 



































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: llMElfr) SMH0 _ 

City Attorney Branch/Section: ChrTlirMi 
Outside Employer Name and Address: 

insomniac around tonfrt)l 

ggm uj ojvmwc &hrd- 

Hms, eg qc^jL 

Type of Work: CUStOmIT W&ML 


Date of Request: 




Outside Title/Position: dSSiSf flMt' 


Number of hours per week: _ 

Outside Work Schedule davs/times: HQlidflVSj 
Phone Number:_ 

Start and End Date: 30l(l /j^fWnVd&T 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 



□ py 

□ ^ 

□ J*(_ 

□ 

□ pL 

□ !3v 
& □ 


APPROVED BY: 




*lf the employment is with a "restricted source,* you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























Norman Pasion <norman.pasion@lacity.org> 



Outside Employment- Elizabeth Serrano 

Shaphan Roberts <shaphan.roberts@lacity.org> Wed, Aug 10, 2016 at 8:34 AM 

To: Norman Pasion <norman.pasion@lacity.org> 

Hi Norman, 

Please see Elizabeth's response below. 

Insomniac 


Insomniac produces some of the most innovative, immersive music festivals and events in the world. Enhanced by state-of-the-art 
lighting, pyrotechnics and sound design, large-scale art installations, theatrical performers and next-generation special effects, 
these events captivate the senses and inspire a unique level of fan interaction. The quality of the experience is the company’s top 
priority. 


Throughout its 20-year history, Insomniac has produced more than 250 festivals, concerts and club nights for nearly 4 million 
attendees in California, Colorado, Florida, Mexico, Michigan, Nevada, New York, Texas, Puerto Rico, and the United Kingdom. 
The company’s premier annual event, Electric Daisy Carnival Las Vegas, is the largest multi-day music festival in North America, 
attracting 400,000 fans over three days in June 2014. 


The company was founded by Pasquale Rotella and has been based in Los Angeles since it was formed in 1993. 

Ground Control Team Member Responsibilities: 

Report to the Ground Control and Guest Services Managers and the Health & Safety Director. Offer exceptional customer service 
to all attendees. Help attendees at all times with a positive attitude. Share sensitive subject matter in-person and while using a 
radio. 


Shaphan Roberts 

Director, Dispute Resolution Program 
Office of the Los Angeles City Attorney 
200 N. Spring Street, 14th Floor 
Los Angeles, CA 90012 
(213)978-1880 

e-mail: Shaphan.Roberts@lacity.org 
Website: www.lacityattorney.org/mediation 

***************** Con f iclentialit y Notice **********x=************** 

This electronic message transmission contains information 

from the Office of the Los Angeles City Attorney., which may be confidential or protected by the attorney- 
client privilege and/or the work product doctrine. If you are not the intended recipient., be aware that 
any disclosure, copying, 

distribution or use of the content of this information is prohibited. If you have received this 
communication in error, please notify us immediately by e-mail and delete the original message and any 
attachments without reading or saving in any manner. 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: WCdM _ 

City Attorney Branch/Section: GUffliKMil ~~PP-P 
Outside Employer Name and Address: 

inamniac around cmm>I 

m olvmwc olyd- 

Hills, c4 moAijl 

Type of Work:_ lUStDHW W^LL _ 


Date of Request:__ 

Outside Title/Position: 

Number of hours per week: Y#P€^> _ 

Outside Work Schedule days/times: H0lidflV$ ) W -lKlTldS 


Phone Number: 


Start and End Date: /dldl71&6T 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es |sj 0 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee: 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

sto|Hour 


□ p 

□ p 

□ ^ 
o 

□ 

H □ 


APPROVED BY: 




*lf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















/ 

OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 

Name: Ca.ssy i . Shim _ 

City Attorney Branch/Section: civ:i - 1 ' Employment L it 

Outside Employer Name and Address: 

Superior Court - County of L. A. 

Ill N. Hill St., L. A., 90012 

Type of Work: Tem P Judge _ 


Date of Request: Fe b • 26, 2 016 _ 

Outside Title/Position: Temp Judge _ 

Number of hours per week: < 4 ^ rs _ 

AM or PM 

Outside Work Schedule davs/times: Half Da y 

Phone Number: _ 

Start and End Date: 4/1/16 / 3/31/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of i—» 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services q 
involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a |—j 

potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the □ 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of □ 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that EH 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ EH 


8. Are you representing a person or entities in a proceeding where you will be taking a position EH 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, Itet the approximate amount: 

7n-rn TTrvn 2 i H 0*7 1 nnhoor / 



*lf the employment Is with a ‘’restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C,2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

a 

0 


m 

0 

0 

s 

s 

0 






























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

■' T' \ x J ( ATTORNEY 

n Ji ' V" 1/3 \.j/f i i&i~f 


l V*j hog 


City Attorney Branch/Section:, 

Outside Employer Name and Address: 

llxJU-lJ L l Uoli \/P r ChxnnQi 5S' / 

r>_ ...i' ." <<--i i_ i ... c , ... fin fJf 

Phone Number: < 6 


Date of Request: JzJLx l v / ^ 

* r~~~~ 

Outside Titie/Posifion: I pf/'h-Tk-SS/cx XtZ 

11 ifi? jiotxzy (1 onr>m 'z§? 

Number of hours per week: 

Outside Work Schedule days/times; .//)/vr77/7.. -' 

thLtrd&&*j of ihc mosi lh * 


Type of 




Start and End Date 


■jr^r'srrr^r’esEiir—*-^1^"**"*-*^ *0 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


/ ^ / 
jy // /fe / i/mpQ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 



□ p; 

□ "S’ 

□ Ef- 

□ EC 

□ JZh 


8. Are you representing a person or entities In a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


9. 


Will you receive any remuneration for your employment? If so, list the approximate 




□ ,0 
□ 0 ‘ 


APPROVED BY: 


_. . Date:____ Date: 

Superyisiir t j Branch Chief 

_ Date: *7fe7/rf> 

Chief of Staff 

'If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks lo influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 














































Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

j. , V //,< , ATTORNEY 

•JUllOdL ' . U its i 


City Attorney Branch/Section: ! iffj ' 

Outside Employer Name and Address: 

(l f’t(X-dJ E-h L±j£ 1 }JLL li 

iXl . V Vi l fe> , i. W' / / ■)■ 

> y f y ^ 

Type of Work*— EX.Ai£J../ - *L“u^UxiXL>uj/u' 


Date of Request: it. i A j <31# j ^Qf 


i : { {.n"fhi k ‘A±L ilAL 

- C. :v,- 

Number of hours per week:„ 


Outside Title/Post lion: t ; ■■ i / h / v '»/ t» >; y 
(-til 6 f Jl'i.lJ; V- /jOft~,fT)/ sy/ O/o 


V> / o 


Outside Work Schedule days/iimes. v//.y///ft. 1 

ihiAt'y <(<-*./ of /he / / jo ;7 /•■' > * 

Phone Number:. r>»^t 


T 


Start and End Date.^ 



UL 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
Inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: _ 


8. Are you representing a person or entitles In a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: _______ 


□ a 

□ a 

□ jg, 

□ ‘S' 

□ 

d ca 

□ j^C 

□ B. 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ B 



C Date: jjj ^ 

■iknlc 


Date: 


anch Chief 


i/z-J /L, 


Date: 


If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49 . 5 .7.C,2. 

W £° doe * 0f s ® eks to do business with the City Attorney, anyone who has attempted to influence you In a 
legls.ativ© or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
sseks to influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 








































Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTO RWEY 


Date of Request:, 


City Attorney Branch/Section:_ 


Cri 






: %lb (f V 


L. 


Outside Employer Name and Address: 

La n 


Oi 'b^j ^ 


~Vi 


Outside Title/Position 

Gn\\YY\\$$lOn‘2^‘ 
Number of hours per week:_ 


-Sr-fe/y 




Type of Work 


-.mi 


ML 



Outside Work Schedule davs/times: 

Number:_^_ 

Start and End Date: / 2-U ! [^ ■*— 

fuJl 


Ccryn H\aM> < 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


x!u,\u zlo\ 7 — 

raciq 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official’s services to the City. , 

7. Are any issues of municipal law involved? If so, describe r'fxY' L, A* 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

□ 

No 

w/ 

□ 


□ 


□ 


□ 


□ 



□ 

□ 


□ 





*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC § 49.5,7. C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


Name 


Ma*>i tiKCy 


tSKi 

City Attorney Branch/Section:. CH/nivv}-! 
Outside Employer Name and Address: 

T)rwi 1 CY Be/ 4? >TY- 


ATTORNEY 


Date of Request: 


7 / 2 ,: 


7 //£ 


Outside Title/Position:, 

is 


Number of hours per week:_ 
Outside Work Schedule days/times 
Phone Numlaer^^?^ 


Type of Work: ( AL^L _ _ _ , __ 

^ ^ ALL OUTSIDE EMPLOYMENT MUST BE RENEWED 0N7VN ANNUAL BASIS 


<ut — bid X* 

r O r y^JL d&u 6L ~T 


^ _ Phone Number: 7^ <? VO 

dv n^M^jd on Start and End Date: 1 ^ v ' <2^dy d~uf)r\ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ jir 

□ dr 


□ 

ifef 

□ 


□ 

sr 

□ 

JS 

□ 

M 

□ 

sq 


□ ^ 



*Jf the employment is with a "restricted source,” you must also obtain approval from the Ethics Uommission. LAMU § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 



























Name: / 


A. VI (tv* 


Oil 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
<?<■!- ATTORNEY 




Date of Request:. 


City Attorney Branch/Section 




Outside Title/Position: 




Outside Employer Name and Address: 

C'UVvtC'-- OfWgy, 

\y. 


Number of hours per week:_ 


, ,, ....... — . — 




U QLk SjoT M.W OA 

- -I V_id!— f. -^-E— l- 4 U cq 


Outside Work Schedule days/times:_ 

Phone Nun ", BBBMBBBI 


« , c 

m-V? ~ 


Start and End Date: 


*/ U*/n 


Type of Work: **A~ 

Vnsw‘V*j % 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


/ 


AT /st,, //» 

, — j , v&fiM s 


Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment wouid be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that wouid render the official's performance of 
his or her official duties less efficient. 


□ sr 

□ lr 

□ &- 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe: __ 


□ 'or 

□ W' 

□ x pr~ 



*lf the employment Is with a "restricted source/ you must also obtain approval from the ethics Commission, LAMC §49,5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: GRACE M. STINSON 

City Attorney Branch/Section: GENERAL LITIGATION 

Outside Employer Name and Address: 

Riverside Community College District 

4800 Magnolia Avenue, Riverside, CA 92506 

(951) 222-8000 

ML San Antonio College 

1100 N. Grand Ave., Walnut, CA 91789 

(909) 594-5611 

Type of Work: EDUCATION / INSTRUCTION 


Date of Request: December 3, 2015 

Outside Title/Position: ASSOCIATE FACULTY 

Number of hours per week: 12 

Outside Work Schedule days/times: 

Wednesday: 06:30 pm 
Weekend: 08:00 am 
Start Date: December 3, 2015 
End Date: December 3, 2016 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be denied. 

Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of the 
employee's agency, for private gain; 

□ 

J 

2. Whether the payment or services for which the payment would be received involves the acceptance 
by the employee of any money or other consideration from anyone other than his or her agency for the 
performance an act which the employee, if not performing such act for the outside source of income, 
would be required or expected to render in the regular course or of his or her duties as a City 
employee; 

□ 

J 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other employee of his or her aqencv: 

□ 

J 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

□ 

J 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee's services to the City. 

□ 

J 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: $70/hour 

a 

□ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone 
who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which 
would have a direct material financial effect on that person, a lobbyist or lobbying firm that seeks to influence decisions of the City Attorney, and a 
person who is party to a proceeding involving a license, permit or other entitlement for use pending before you. 


























Name: 



tCj 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



Received 

AUG 23 2016 



City Attorney Branch/Section:_ EM 'Mkf 
Outside ^mplo^e^Jaine and Address: 

Hdl 


iL 


Date of Request: l 


Outside Title/Position: 


{/T fjynm resources 






Type of Work:_ 






Number of hours per week:. 

Outside Work Schedule days/times: 
Phone Number: 

Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS d IfCdbLs * 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


QjtJi 
Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ 


□ 


□ 


□ 


□ 


□ 

0 

□ 

0 

□ 

0 



*lf the employment is with a “restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


ItU/all/wC tdu peo 



























OFFICE OF THE CITY ATTORNEY 
. SIDE EMPt 

Name: 

City Attorney Branch/Section:. 


OUTSIDE EMPLOYMENT APPROVAL FORM 

'ST- ATTORNEY 


Outside Employer Name and Address: 


m ties 

u). Stg\i^mNLteMQg-,S^''tg5 i5 


Date of Request:. Ptpiy- Mr, 2 pi 4 
Outside Title/Position:. 


Number of hours per week 
>Y\ 


5^^ 


YtVJw 


utside Work Schedule days/times: ^ 

Phone Number: 

Start and End Date: 2o 'l 


V 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a> position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 


8. Are you representing a person or entities in a pn 


adverse to anc 



a PP rox ' mate amount: 





f 

Y 

Y 

X 

X 

X 


*lf the employment is with a “restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

































Hope4Families 

A Special Education Law Firm 





Attorney At Law 

4859 W. Slauson Ave. } No. 515 
Los Angeles, CA 90056 

Phone (323) 275-1161 Ext. 802 
Fax (323) 257-8084 

Email* mmcna.xr@h4fca.org 




JlM 


Name: In ^ C-VycX-r^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 




City Attorney Branch/Section:. 

Outside Employer Name and Address: 

1 K\ £L>-g\ fSiCx &Ihl Vj^ I C- A Co VAa.\^ 

V ^ Cy (j>~ iov-^aXjy ^ 

Type of Work: V ^VovnActQevi , 


Date of Request:, 


\ 


ini 


2-0 | Cp 


Outside Title/Position:. ^ <rQn 

Number of hours per week:_j5_ 


e 


^-V\v 




Outside Work Schedule days/times:. 

Phone 

Start and End Date: '2a»a»£ ) % 1 ~2 — o \ 


n~- 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASI 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires'that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2* Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, If not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ a 

□ ^ 

□ a 

□ p 

□ 0 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City 

7. Are any issues of municipaMaw involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ M 

□ p. 

□ 3 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 



*r*7AiC- 


Chief of Staff 


ate: Jtj i h)U 


Date 

Date: 


Date: 


□ B 


Branch Chief 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


V 






























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
"O V f, ATTORNEY , / / 

\qv^- _ Date of Request: _ 

City Attorney Branch/Section: '—kA) \ _ Outside Title/Position: P I Cc^v^ 

Outside Employer Nanne and Address: Number of hours per week: L) _ 

C c/tf ^\ «A ( Outside Work Schedule davs/times: (r- 

\ ^'0 (j (^\ \ SS i cgv-v f 5 i ^ Phone Number:. 


Type of Work: v <r^r^ p \<xv\n v * 


_._ ^ p Vc^ywn v 

C^YvA yvv vSS ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED 


Start and End Date: l/lfw / ihjji 






Factors to Consider _—-— 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the officfaTs performance of 
his or her official duties less efficient. 


□ *s 
a ts 

□ 0 
□ & 
□ B. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7, Are any issues of municipal law involved? If so, describe;_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ X) 

□ 0 
□ 0 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This fncludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name:. MeVavvv^ 


RECEIVED 

OCT 04 2016 

HUMAN RESOURCES 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY a \ i \ \ - 

_ Date of Request: ^ \ ^ 

fVb<iocAci-\e_ vju>Ssu <»Vw£ 


City Attorney Branch/Section: Outside Title/Position: p-?TXLXA rn<WY \Wa_r 


Outside Employer Name and Address: 


^ fcv\ -vi \ < (XY\&AV 


Cv^«—3 VXOV-C s. 

Number of hours per week: iov vjLO-^ v^- v 


PxOq\\C ^ _ Outside Work Schedule davs/times: V \ Q S 

VO S j L>f\ QPt ^ OCOj) phone 

Type of Work: o Vpemo KPCk^kX V^Oof^ * \ Start and End Date: \p\*A\Va / \o\\A,\ V \ 

o vA A c^cJrs \i\V\ <? 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Chief of Staff 


Date fjh^Jjh 

Date: W" / Hr 



Date: 


Yes No 

□ ft 

□ ft 

□ ft 

□ & 

□ ft 

□ ft 

□ 

□ X 

□ X 

IzsJju 


*lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























dt-.. 


Name: ■-p c. . _ 

City Attorney Branch/Section: 4* ‘ *' {_ <fcs7h\ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 


RECEIVED 

OCT 1 2 2016 

2 TT 1 JMAN RESOURCES 


Outside Employer Name and Address: 

L S f ^ 'j <£. / S> is j "> <*■ S- / ' ’ ^ ~ 

--— 


S> is j ? c* . 


/- <f>£ y \ £j ^ 


Type of Work:, 




UdL 




Outside Title/Position: / v 


f t 


r ~ 

Number of hours per week: / c< ai p v >Ai 

Outside Work Schedule days/times:_ 

_ 

Start and End Date: 7'/^ / 7^//T _ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain, 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate In making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7 Are any issues of municipal law involved? If so, describe:_ 


□ ef 

□ b 7 

□ 0 

□ gf 

□ 0 
□ 0' 

□ Ef 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


n 


□ 0 



Mf the employment is with a "restricted source," you must also obtain approval from the Lthics Commission, umvic § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 

AUb 08 2016 

HUMAN RESOURCES 


Name:_ MichcV \fcA( 


LJ 


Date of Request: ^ I 


City Attorney Branch/Section: 1/1 [SYkj^TS Outside Title/Position: 

- j —- 

Outside Employer Name and Address: Number of hours per week: /0 hrCf ■ 


Obtf 



Ws~5~ 




Outside Work Schedule days/times: 


Sav\ ^rdACv-Sr-n . 

Type of Work: 'OnVOT _ 


Phone Number: 


Start and End Date: f 0 IlG / (ItlJ ftfflht) OUftk' 

8 lu/, 7- 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 


Yes No 



2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ & 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5, Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

vOOruM til El • ^ia/m ^ m -fim# % 


APPROVED 


■freftu&rusft [nebk-hc^^/slObJ hcMc) -y V&Etl pRiueR 

D BY: 0 / X- 


Qt inanMunr 


Supervisor 



\ L 


Date: 


□ Q 7 

□ s' 

□ X 

d □ 



Date: g/r/fr 

Chief of Staff 


*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC §49.5,7,C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















Name: <3 t/£> < L^t> uO 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


Date of Requests 


City Attorney Branch/Section:ft A.&PA.IE TpAy / Outside Title/Position: l ATcWL/e^> ft 


Outside Employer Name and Address: 


Type of Work: t a>Tfs ^>/PtAAl TActlTtn^ 


Number of hours per week: Q ~ / 0 
Outside Work Schedule days/times: jlteiA-LC^ 
Phone 

Start and End Date: f f 1&U /C otcST7oooa S 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 2 

□ m 

□ m 

□ ^ 

□ H 

□ jsr 

□ 0 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Wifi you receive any remuneration for your employment? If so, list the approximate amount' ISI □ 
— iFTPE iwnT TAL- l*. 

APPROVED BY: -\ „ * 



Date: 

Date: J^LLLb 

y^lf tdi §mplo('merrf?s wifh a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



This is a request to be allowed to train as a mediator/arbitrator/hearing officer. I anticipate the training 
(part of which is volunteering to hear matters) will take approximately 1 year. My understanding is 
much of the training is unpaid, however payment is possible in certain circumstances. 



































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

: ,.v/g; ^ rr0RNEY 

£-(Ut 


Name 

City Attorney Branch/Section: 


Date of Request:, 


>A, 


o 


Outside Title/Position:_ AA/y //?V 


Outside Employer Name and Address: 


Number of hours per week;_ 


* f 

Outside Work Schedule days/times: t/A > A ^ A - 


17 P> 


~ piZ£fYl\u\uiv\ 


A c /£2>t 2, Phone Number: 


Type of Work: 


^ Start and End Date: A‘- / 

H/i | U/ — i*l i / ll 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or sen/ices for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: ___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

U , irjro y ghpi Hy 


APPROVED BY: 


Supervi 




Date: 


Date: 



Date: 


A .3 


Chief or Staff 




Branch Chief 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influenci 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobb; 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, pei 
entitlement for use pending before you. 


TtBUl 2016 


PERSONNEL 


No 


S. 

R 

ia 
R 

□ 

■\U 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: Joanne Marie S. Zaratan _ Date of Request: 11 /9/15 _ 

City Attorney Branch/Section: Victim Assistance Program Outside Title/Position: Community Service Officer (p/tl 
Outside Employer Name and Address: Number of hours per week: 7 hours / week (average) 

Covina Police Department _ Outside Work Schedule davs/times: Varies, after 5 PM 

444 N. Citrus Ave.. Covina. CA 91723 _ Phone Number:JHHHIHi_ 


Type of Work: Coordinate youth intervention program Start and End / .Prnramn^M 

— lo/i/|(? 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 1 » 

Factors to Consider «"■“ Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the acceptance 
by the employee of any money or other consideration from anyone other than his or her agency for 
the performance an act which the employee, if not performing such act for the outside source of 
income, would be required or expected to render in the regular course or of his or her duties as a City 
employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

$25.42 per hour 


□ IS 

n s 

□ is 

□ 13 

□ Bl 

□ la 


p o 


APPROVED BY: 



Chief of Staff 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: Joanne Marie S. Zaratan _ 

City Attorney Branch/Section: Victim Assistance Program 
Outside Employer Name and Address: 

Araosv University. Inland Empire __ 

3401 Centerlake Dr., Suite #200. Ontario. CA 91761 
Type of Work: Teaching undergraduate courses _ 


Date of Request: 11/9/15 _ 

Outside Title/Position: Adjunct Faculty f part-time! 
Number of hours per week: 0 - 3 hours / week 
Outside Work Schedule davs/times: Varies, after 5 PM 

Phone Number: (8661217-9075 _ 

Start and End Date: 10/2013_ 1 Present 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the acceptance 
by the employee of any money or other consideration from anyone other than his or her agency for 
the performance an act which the employee, if not performing such act for the outside source of 
income, would be required or expected to render in the regular course or of his or her duties as a City 
employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ $0 - $400 per week _ 


□ SI 

□ ca 

□ & 

□ El 

□ H 
O 18 
81 □ 



Chief of Staff 


Date: 


‘If the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission, LAMC §49,5.9 B t This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 



